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PURPOSES AND 
OBJECTIVES 
OF THE 
UNIVERSITY 
GENERAL INFORMATION 
The purpose of Virginia Commonwealth University 
shall be to endeavor to provide an educational environ-
ment nurturing and stimulating teaching, research, 
and service. Sensitive to the needs of urban life in 
the Commonwealth, it will strive to promote the pur-
suit of knowledge and the dissemination of profes-
sional skills. 
The objectives of the University shall be: 
To identify and anticipate urban problems, to ad-
vance experimentation and open-ended attitudes 
in their solution through appropriate research, 
and to develop the university as a planning and 
resource center for urban living. 
To commit itself to creative and varied programs 
of teaching, research, and consultation, contri-
buting to the improvement of the quality of life 
within urban communities. 
To promote and develop programs of continuing 
and graduate education relevant to contemporary 
society. 
To provide an educational climate which will 
stimulate m the student a lifelong commitment 
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to learning and service, which will develop com-
petence and motivation to work toward the reali-
zation of individual and community potentials, 
and which will set for the student an example 
of excellence. 
To develop and maintain an environment of edu-
cational excellence which will attract and moti-
vate faculty to pursue their work in accordance. 
with the highest educational standards. 
To recognize the imaginative power of the arts 
and humanities in reflecting the problems and 
aspirations of society and of the human con-
dition; to acknowledge the role of the arts in 
changing behavior; and to provide opportunities 
throughout the University and the Common-
wealth to maximize their relevance, both individu-
ally in the self-realiza tion of the student, and 
publicly, in exhibition and performance. 
To complement existing institutions of higher 
learning by providing programs of a uniquely 
urban character, thus enhancing the educational 
opportunities of the Commonwealth. 
Virginia Commonwealth University traces its found-
ing back to 1838 when The Medical College of Vir-
ginia was established as the medical department of 
Hampden-Sydney College. This medical college, now 
the Health Sciences Division, was united with Rich-
mond Professional Institute, now the Academic Divi-
sion, in 1968 to create the new University. 
The Academic Division began as the Richmond School 
of Social Work and Public Health in September 1917. 
The School opened with 31 students and one full-time 
teacher and director, Dr. Henry Horace Hibbs. 
In 1925, the School became the Richmond Division of 
the College of William and Mary; and during the 
same year, the institution moved to its present site 
at Franklin and Shafer streets. From 1925 to 1940, 
the College existed on student fees and occasional con-
tributions, since no provision was made by the state 
for its support. In 1939, the name of the institution 
was officially changed to Richmond Professional In-
stitute of the College of William and Mary. 
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HISTORY 
OF VIRGINIA 
COMMONWEALTH 
UNIVERSITY -
ACADEMIC 
DIVISION 
ACCREDITATION 
In 1953, Richmond Professional Institute, heretofore 
accredited through its connection with the College of 
William and Mary, was elected to full membership in 
and accredited in its own name by the Southern As-
sociation of Colleges and Schools. B.v act of the Gen-
eral Assembly in 1962, Richmond Professional Institute 
was separated from the College of William and Mary 
and made an independent state-supported institution, 
effective July 1, 1962. Next, a special commission, 
appointed by the governor, recommended to the Vir-
ginia General Assembly that Richmond Professional 
Institute be joined with the Medical College of Vir-
ginia, another state-supported institution of higher 
education, to form Virginia Commonwealth Uni-
versity. The new University came into existence on 
July 1, 1968. 
Throughout the years of development, the school has 
been ably led by its chief administrators. Doctor 
Hibbs has been succeeded by Dr. George J. Oliver 
(1959-1967), Dr. Roland H. Nelson, Jr. (1967-1968), 
and Dr. Warren W. Brandt, elected in 1969 by the 
Board of Visitors to serve as the nevv University's 
first president. 
The recognition given those persons completing 
graduate programs of study in Virginia Common-
wealth University may be one of the following: 
Doctor of Philosophy 
Master of Arts 
Master of Art Education 
Master of Education 
Master of Fine Arts 
Master of Music 
Master of Music Education 
Master of Science 
Master of Science m DistributiYe Education 
Master of Science 111 Occupational Therapy 
Master of Science in Rehabilitation Counseling 
Master of Social Work 
Virginia Commonwealth University is a member of 
and accredited by the Southern Association of Colleges 
and Schools , the general accrediting agency for col-
leges in this region. The University is a member of 
the Council of Graduate Schools in the United States. 
Indi,·idual schools or departments are accredited by 
nirious other associations. 
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The Academic Division library is housed in the An-
derson Building near the Administration Building and 
is readily accessible to all parts of the campus. The 
present library contains some 130,000 volumes, a 
large portion of which are in the Dewey Decimal 
System, but which are being currently reclassified 
into the Library of Congress classification, which is 
more suitable for a university library. 
Besides the Anderson Building, Academic Division 
students use the Virginia State Library, the Library 
of the Virginia Museum of Fine Arts, and the Tomp-
kins-Mccaw Library on the campus of the Medical 
College of Virginia. All are operated by the Common-
wealth of Virginia. 
The James Branch Cabell Library, presently under 
construction, will replace the Anderson Building 
during the summer of 1970. The first building phase, 
which will be available at that time, will house some 
220,000 volumes and will provide adequate facilities 
and space for those who use the library. Phase Two 
of the James Branch Cabell Library will involve three 
additional floors and will boost the housing total to 
some 750,000 volumes. 
In recent years, professional, scientific, and technical 
materials have been purchased on an adequate level 
to maintain course work. The collection of art books 
is one of the finest in the South, and in business and 
social work, there are notable holdings. New volumes 
and journals will be purchased in all fields as rapidly 
as possible. Research collections will be added to the 
library by gift or acquisition whenever available. Re-
cently, the library has been able to acquire several 
important collections of manuscripts and rare books 
whkh will greatly improve the research facilities. 
Graduate credit, up to a maximum of 16 credits, may 
be earned at Virginia Commonwealth University sum-
mer sessions in several programs. Students who have 
applied and been admitted to the graduate division 
may use appropriate summer courses to fulfill de-
gree and credentials requirements. For complete in-
formation and bulletins, inquiries should be addressed 
to: Director of the Summer Session, Virginia Com-
monwealth University, Richmond, Virginia 23220. 
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LIBRARY 
GRADUATE 
WORK 
DURING THE 
SUMMER 
PLACEMENT 
SERVICE 
HONOR 
CODE 
SPECIAL 
STUDENTS 
ADVISING 
PROGRAM 
Virginia Commonwealth University operates a place-
ment service under the direction of the office of de-
velopment. This service is in contact with major em-
ployers in Virginia and neighboring states and sched-
ules regular campus interview visitations. The place-
ment service participates in the College Placement 
Council which makes available to the student lists 
of employment opportunities throughout the United 
States and Canada. It also maintains membership in 
the Southern College Placement Association; the Vir-
ginia College Placement Association; and the Associa-
tion for School, College, and University staffing. 
Each school of the University assists its graduates 
in locating positions by providing information on em-
ployment possibilities and practices. 
The Honor Code of Virginia Commonwealth Uni-
versity assumes that the principles of honorable con-
duct are familiar to all students. Each student mem-
ber should assume of his own free will certain re-
sponsibilities to the University and to himself, and it 
must be accepted that matriculation presupposes vol-
untary observance by the student of the honor system. 
College graduates are allowed to take graduate courses 
as special students, but such courses normally are not 
applicable toward a degree. Such work may be bene-
ficial to those who have not applied for regular grad-
uate status, are trying to qualify for graduate status, 
or wish additional education for self-enrichment. 
Applicants desiring to take courses as special students 
should write to the director of graduate studies in the 
school sponsoring the course desired for counseling 
and instructions on the procedure for registration. 
Each student is assigned by the director of graduate 
studies in the student's school to a faculty advisor 
who, in addition to giving academic counseling, is 
available for advice on vocational and personal mat-
ters. Students are encouraged to seek counsel when-
ever there is a need. 
The student is expected to work with his advisor and 
the director to plan his graduate program, which must 
be approved by the advisor and the director. The 
student, however, shall be himself responsible for 
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knowing and fulfilling all general and specific re-
quirements relating to the completion of his degree 
program. 
Scholarships and assistantships are available to grad-
uate students and are administered by the individual 
schools and departments. Information about these 
programs is available from the dean or chairman of 
the schools and departments. 
Graduate students at the Virginia Commonwealth 
University are eligible for funds administered under 
the National Defense Loan and College Work-Study 
Programs. Full-time graduate students may borrow 
up to $2,500.00 under the National Defense Loan Pro-
gram. Repayment does not begin until one year after 
the completion of program. Part-time graduate stu-
dents are also eligible for NDEA Loans commensurate 
with their hourly program. Only full-time graduate 
students are eligible for work-study positions. Grants 
range from $750.00-$2,000.00 and are paid in bi-
weekly salaries for work completed. 
For further information, contact: the Director of 
Financial Aid, Virginia Commonwealth University, 
Academic Center, Richmond, Virginia 23220. 
I. INSTRUCTIONAL FEES FOR ACADEMIC YEAR 
Full-Time Graduate Students: 
Virginia residents, per year ............ ........ $430.00 
Non-residents, per year ...... ........................ 630.00 
Part-Time Graduate Students: 
Virginia residents .............. $25 per credit hour':' 
Non-residents ........ .............. $35 per credit hour* 
The law affecting residency in Virginia is as follows: 
"No person shall be entitled to the admission privi-
leges, or the reduced tuition charges, or any other 
privileges accorded by law only to residents or citi-
zens of Virginia, in the State institutions of higher 
learning unless such person has been domiciled in, and 
is and has been an actual bona fide resident of Vir-
ginia for a period of at least one year prior to the com-
mencement of the term, semester or quarter for which 
*This fee applies to all courses taken for graduate credit. 
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FINANCIAL AID 
TO GRADUATE 
STUDENTS 
FEES-
GRADUATE 
STUDENTS 
POLICIES AND 
PROCEDURES 
FOR GRADUATE 
WORK 
any such privilege or reduced tuition charge is sought, 
provided that the governing boards of such institu-
tions may require longer periods of residence and 
may set up additional requirements for admitting 
students." 
II. OTHER FEES 
a. Application Fee. All students shall pay an appli-
cation fee of $10.00 upon application for admission. 
This fee is not refundable. The check should be made 
payable to Virginia Commonwealth University. 
b. Late Registration. Full-time students who regis-
ter after the days officially scheduled for registration 
will be charged a late registration fee of $8.00. Part-
time students are charged a late registration fee of 
$3.00. 
c. Special Fees. Since there probably will be con-
siderable divergence in the fees charged for the vari-
ous courses and educational activities, each individual 
should consult the director of the school concerned to 
obtain a definite outline of complete expenses. 
Special or additional fees are usually charged for 
courses and activities in art, music, occupational 
therapy, and other areas of study requiring special 
equipment, materials, or arrangements for the in-
dividual student. 
d. Diploma Fee. A fee of $16.00 is charged for all 
candidates for the master's degree who expect to re-
ceive the graduate diploma. 
I. GENERAL ADMISSION POLICY 
a. The purpose of admission requirements and pro-
cedures is to select competent students whose moti-
vation, ability, education, character, and health qualify 
them to pursue successfully graduate study. 
b. To be considered for admission to graduate study, 
all applicants must have an earned baccalaureate de-
gree or its equivalent. Additional entrance require-
ments for specific programs of graduate study are 
stipulated by the departments. 
c. All applications to graduate study must be made 
on the appropriate application form, obtainable di-
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rectly from the director of graduate studies for the 
school that sponsors the program desired. 
d. Applicants whose applications reach the Uni-
vers ity after August 1 for the fall semester and 
December 15 for the spring semester normally should 
not expect their application to be processed in time 
for registration. The applicant whose application ar-
rives late may enter as a special student, but there is 
no guarantee that the special student will be ac-
cepted into a degree program. Normally no credit 
earned by a special student can be applied toward a 
degree unless the student is accepted into a degree 
program before the end of the semester in which the 
course is taken. 
II. TRANSFER CREDIT 
a . A maxim um of six semester hours of acceptable 
graduate credit earned in a degree program at a recog-
nized institution may be transferred and applied to-
ward a graduate degree. Special regulations concern-
ing transfer credit are in effect in the school of social 
work, whose own bulletin should be consulted for in-
formation. 
b. Transfer credits earned will be evaluated for ac-
ceptance purposes by the school or department con-
cerned at the completion of nine semester hours of 
work at this institution. 
Ill. POLICIES FOR GRADUATE STUDIES 
a. Within these general guidelines, the various 
schools set their own requirements for the degrees 
they offer; and the entry for the schools in this 
bulletin should be consulted for the specific require-
men ts , which will include information on the thesis, 
final examinations, and admission to candidacy. 
b. A minimum of 30 semester hours of course work 
(including credit for the thesis, where applicable) is 
required for the master's degree. Additional semester 
hours of credit may be required by the particular 
school or department in which the student is en-
rolled. 
c. In order t o satisfy the residence requirement, a 
student must complete 12 hours in one calendar year 
11 
or 12 hours in two consecutive summers. For ad-
ditional requirements, see t he school descriptions in 
this bulletin. 
d. Degree applicants shall have received an overall 
grade point average of 3.0 (B). No graduate credit 
shall be given for any work receiving a grade of less 
than C. The grade point average shall be computed 
on the basis of the four-point scale. 
e. A student who receives a grade of C or below on 
more than 20 percent of his courses will be dropped 
automatically from a degree program. 
f. Full-time graduate status shall consist of a mini-
mum of nine and a maximum of 16 credits per 
semester. A maximum of 12 semester credits may 
be earned in summer sessions each summer. 
g. Students must continually show acceptable profes-
sional behavior to be retained in the graduate pro-
gram. 
h. A grade of incomplete presupposes that the stu-
dent is doing passing work on the completed portion 
of the course, but is unable to meet all the require-
ments of the course by the end of the term. A mark 
of incomplete should not be given without an under-
standing between the instructor and the student. The 
maximum time limit for the removal of an incomplete 
for a course other than the thesis is the end of the 
semester following the semester (or summer session) 
in which the incomplete was incurred. At the end 
of the succeeding semester, an unremoved grade of 
incomplete automatically is changed to a failing grade. 
Exceptions to this procedure must be approved by 
the school or department head upon t he r ecom-
mendation of the instructor prior to the time limit 
and a statement filed with the registrar. An in-
complete on t he thesis must, of course, be removed 
w ithin the time allowed for the completion of the 
degree. 
i. A minimum of one-half of the courses required 
m the student's program shall be those designated 
as exclusively for graduate students . 
j. At least one-half of the courses offered for the 
degree shall be from a single field of concentration. 
12 
k. All requirements for the degree must be com-
pleted within seven years from the date of admission 
to graduate study. This time limitation applies to 
both full-time and part-time students. Some schools 
may limit the student to fewer years. 
I. The school concerned reserves the right to reduce 
or to refuse to accept credits earned which are more 
than seven years old. The school of social work does 
not accept credits more than five years old. 
m . Graduate students who expect to graduate in 
June must ha\·e completed all requirements for the 
degree, including course work, thesis, and final oral 
examination, by June 1. In order to finish by this 
date, students should expect earlier deadlines to be 
established by their schools. 
IV. LIMITATION ON CATALOG PROVISIONS 
All rules and regulations set forth in this bulletin as 
well as the statements regarding fees, will apply until 
further notice. The right is reserved to make changes 
in course of study, in fees, and in rules and regulations 
governing the conduct of the work in all schools and 
programs, in the faculty and staff, and in the classi-
fication of students whenever University authorities 
rleem it expedient or wise to do so. 
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GENERAL COURSE INFORMATION 
Course Numbering. Courses numbered in the 500 
series are open to graduate students, but the class 
itself may be taught together with a 400 series num-
ber, a course intended for advanced undergraduates. 
A graduate student can achieve credit for the course 
by satisfying additional requirements. Courses with 
a 600 and 700 series are for graduate students alone 
and place an emphasis on graduate research and 
independent study. 
Evening College courses are, in most cases, identical 
with day classes except that they are designated with 
an "E" following the course number. Many evening 
courses are described in this catalogue. Others will 
be described in the Evening College Bulletin. 
Summer School offerings are the same as those listed 
herein. Specific courses scheduled for any summer 
session will be listed in the Summer School Bulletin. 
Course Interpretation. Generally, odd numbers indi-
cate first semester courses; even numbers, second 
semester courses. 
A course listed by a single number, as Business 641, 
indicates that it is a one semester course and may 
be offered each semester. 
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A course listed with a double number, as Painting 
and Printing 605, 606, and designated as semester 
courses consists of two semester courses, either 
semester of which may be taken without the other. 
A course listed with a double number, as Art 601-
602, and designated as a continuous course, consists 
of two semester courses, the first of which can be 
taken without the second, but the second of which 
cannot be taken without the first. 
A course listed with a double number, as Psychology 
611-612, and designated as a year course, means that 
no credit will be counted toward a degree for the first 
semester unless followed by the successful completion 
nf the second semester of that course. 
The University reserves the right to withdraw any 
course or program for which there is an insufficient 
demand. 
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INTER-
DISCIPLINARY 
GRADUATE 
COURSES 
PROGRAMS OF STUDY 
The following courses are offered to graduate students 
on the petition of any school or department. Students 
wishing to enroll should consult with their faculty 
advisors. 
GRADUATE STUDIES 600. GRADUATE SEMINAR. (3 lectures, 
3 credits) This is a seminar in the topics selected by the 
Graduate Council and applicable to all graduate programs 
at the Virginia Commonwealth University. 
GRADUATE STUDIES 601 PROBLEMS OF COLLEGE TEACH-
ING. ( 2 lectures, laboratory, 3 credits) This course is de-
signed for the college teacher or prospective college t eacher. 
The course will deal with philosophy and objectives of col-
lege teaching, types of college curricula, methods and mate-
rials for teaching college subjects, evaluative criteria, and 
other problems of the college teacher. 
G RADUATE STUDIES 605 SEMINAR IN THE ARTS. (3 lec-
tures, 3 credits) An interdisciplinar y study of art, drama, 
music, and related fields as they affect and reflect human 
behavior. 
GRADUATE STUDIES 640 USING COMMUNITY RESOURCES 
IN TEACHING. (1 lecture, 4 laboratories, 3 credits) This 
course w ill show th-e teacher how various community r e -
sources will deal with the philosophy and objectives of col -
lege teaching; types of sources may be used in teaching the 
various subjects in the curriculum. Visits will be made to 
cultural points of interest. Attempts will be made to relate 
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these activities to the specific subjects of interest to those 
in the group. 
GRADUATE STUDIES 651 GUIDANCE AND TESTING TECH-
NIQUES. (2 lectures, 2 laboratories, 3 credits) A study of 
group and individual tests typically employed in school test-
ing programs will be made. Particular attention will be 
given to tests of intelligence, aptitude, achievement, voca-
tional, and psychological inventories. Stress will be placed 
on proper interpretation and use of test results by the coun-
selor. 
GRADUATE STUDIES 652 PRINCIPLES OF ADMINISTRA-
TION. (2 lectures, 2 laboratories, 3 credits) This course is 
d esign ed for department heads, supervisors, and other s in-
ter ested in the administrative aspects of the school program. 
The course will deal with the functions of supervisors, the 
d ev elopment of leadership, and personnel administration. 
GRADUATE STUDIES 660 METHODS OF RESEARCH. (2 lec-
tures, 2 laboratories, 3 credits) This course will deal with 
the basic pr inciples of r esearch that may be applied to prob-
lem s in the field of specialization. Students will learn r e -
search terminology and techniques; they will review some 
of the more significant research that has been done in their 
fields of specialization. 
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SCHOOL OF THE ARTS 
Dean, HERBERT J. BuRGART • Assistant Dean, ROBERT HESTER • Director 
of Graduate Studies, JOSEPH SCHWARZ Departmental Chairmen: 
WAYNE BATTY, Music; MAURICE BONDS, Art History; RICHARD BuTz, 
Crafts; RAYMOND HODGES, Dramatic Art and Speech; RICHARD 
KEVORKIAN; Painting and Printmaking; ALAN LANDIS, Art Education; 
HAROLD NORTH, Sculpture. 
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SCHOOL OF THE ARTS 
The school of the arts offers six distinct advanced 
degree programs: master of fine arts (M.F.A. -
visual arts), master of fine arts (M.F.A. - dramatic 
art), master of art education (M.A.E.), master of 
arts (M.A.), master of music (M.M.), and the master 
of music education (M.M.E.). 
The master of fine arts (visual arts) degree program 
is designed to provide in depth studio experience from 
an academic base for the serious professional artist. 
Flexibility within this program offers candidates an 
opportunity to prepare for teaching careers in higher 
education. Concentration is presently available in the 
departments of crafts, painting and printmaking, and 
sculpture. 
The master of fine arts (dramatic art) degree pro-
gram is of a distinctly professional nature in that 
its concept is to train its students as actors, directors, 
and technicians for positions in commercial, regional, 
and educational theatres. 
The master of art education degree program prepares 
candidates to initiate methods and techniques in art 
education as well as to explore the use of recent tech-
nology integrating the arts and education. The pro-
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gram emphasizes the development of a viable personal 
and educational philosophy while strengthening the 
individual's creative endeavor in the arts. 
The master of arts degree program is intended fGr 
candidates seeking to enter professional careers pri-
marily related to the scholarly and administrative 
disciplines in the arts. Concentration is available in 
history of art. 
The master of music degree programs are offered in 
applied music, theory, and composition and stress the 
reinforcement and development of undergraduate 
skills and talents necessary for the professional per-
former, composer, or teacher. The master of music 
education degree is established for the teacher to 
advance and improve already existing skills in teach-
ing and performance in pubEc and private schools as 
well as at the colle2:e and university level. 
In addition to general requirements for admission to 
graduate standing, the following special requirements 
are in force for the school of the arts: 
1. School of the Arts Admission Requirements 
A. For all degrees - M.F.A. (visual arts), M.F.A. 
(dramatic art), M.A.E., M.A., M.M., and M.M.E. 
1. Applicants should hold the baccaluareate degree 
from an accredited institution. 
2. It is expected that applicants will have 3.0 (B) 
average on the last 60 hours of undergraduate work. 
3. The Miller Analogies Test is required of all appli-
cants. It is expected that the raw scores of applicants 
in the arts will exceed 55. 
B. For degrees in the visual arts (M.F.A., M.A.E., 
M.A.) 
1. Applicants in the visual arts must have completed 
a minimum of 36 semester hour credits in art at the 
undergraduate level. 
2. Applicants (except M.A.) must submit a minimum 
of 12 slides of representative work, six of which must 
be of drawings. The remaining slides, in the case of 
M.F.A. applicants in crafts, painting and printmaking, 
or sculpture, must be of work done in one of these 
areas. In the case of M.A.E. applicants, the remain-
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ing six slides may be of work done in one or more of 
the above areas. The slides must be attached to an 
8%" x 11" cardboard or plastic sheet and must be 
sent to the graduate studies office of the school of 
the arts with the other admission material. 
C. Applicants for the master of art education and 
master of music education degrees must meet state 
certification requirements prior to completion of grad-
uate studies at this institution. It is desirable for 
applicants to have had at least two years of teaching 
experience prior to beginning graduate studies. 
D. Applicants for the master of arts degree (M.A.) 
in art history 
1. Of the minimum 36 semester hours in art at the 
undergraduate level required of applicants, 21 semes-
ter hours must be in art history and at least nine 
semester hours must be in the studio areas of cr'afts, 
painting and printmaking, or sculpture or in a com-
bination of these. Those whose transcripts show less 
than this requirement will be permitted to satisfy it 
after admission by taking as their approved elective 
six semester hours in one of these studio areas or 
in Art 601-602 when offered. 
2. Degree candidates must have a reading knowledge 
of at least one modern foreign language (French, 
German, Russian, or Spanish) . This requirement 
may be fulfilled after admission, but prior to the 
final oral examination by arrangement with the coun-
selor education department of Virginia Commonwealth 
University which will administer the Graduate School 
Foreign Language Test of the Educational Testing 
Service. 
E. For master of music degrees (except M.M. in 
music education) 
1. An audition, which the applicant may arrange 
with the chairman of the department of applied music, 
is required of all applicants. 
F . For the master of fine arts degree in dramatic 
arts and speech 
1. Applicants must have completed a minimum of 30 
semester hour credits in dramatic arts and speech at 
the undergraduate level. 
22 
2. A personal interview, which the applicant may 
arrange with the chairman of the department of 
dramatic art and speech, is required. 
II. Degree Requirements 
A. All degrees* 
1. Applicants will be admitted to candidacy for an 
advanced degree upon successful completion of the 
school of the arts candidacy qualification test which 
may include, when appropriate, a review of creative 
work by the department concerned. The student may 
apply for candidacy in either the fall or the spring 
semester after enrollment for a minimum of nine 
credits. Applications for candidacy must be made 
prior to the completion of 16 semester credits. Upon 
the successful termination of course work in which 
the minimum of nine credits is taken and upon certi-
fication by the department involved that the student 
is prepared adequately to continue his degree pro-
gram, the school of the arts will admit the student to 
candidacy. Students who are found to be inadequate-
ly prepared to continue their graduate programs will 
be advised to supplement the program minima with 
additional course work and the matter of candidacy 
suspended until the supplemental program require-
ments are met. Students whose tests and/ or creative 
work demonstrate conclusively no likelihood of a suc-
cessful completion of a graduate degree program will 
not be admitted to candidacy by the school of the arts. 
Admission to graduate standing does not constitute 
admission to advanced degree candidacy. 
2. Candidates must achieve no less than a B in each 
major course and a B average in the degree program 
as a whole. 
3. School of the arts res'idence requirement : All de-
gree candidates must complete a minimum of one-half 
*A maximum of six (6) graduate credits in art may be trans-
ferred from other accredited institutions and applied to any 
of the six graduate degree programs in the school of the arts 
upon approval by the director of graduate studies. Credits 
earned at other institutions or at Virginia Commonwealth 
University prior to the applicant's acceptance in a graduate 
degree program at Virginia Commonwealth University may 
not be transferr ed unless the applicant was a candidate for 
a graduate degree in an accredited graduate program. 
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of their degree program semester hour credits in one 
calendar year. This requirement may be satisfied 
either at the beginning or toward the end of the pro-
gram of study. 
B. Master of Fine Arts (Visual Arts) 
Studio major ............................. .. .................... . 
Approved electives ... ... ................................... . 
Aesthetics and Arts Criticism ....... ...... ...... . 
Methods of Arts Research ... ..... ........... ........ . 
Thesis ...... ........................................................... . 
24 semester hours 
18 semester hours 
3 semester hours 
2 semester hours 
1 semester hour 
TOT AL ........ 48 semester hours 
C. Master of Arts in Art History 
Art history major** ...................... .. ............... . 21 semester hours 
Approved electives* ........ .. ................ ........ ..... . 6 semester hours 
Aesthetics and Arts Criticism ...... ............. . 3 semester hours 
Methods of Arts Research ......................... .. . 2 semester hours 
Thesis ············· ······························· ·····················--· 4 semester hours 
TOTAL 36 semester hours 
D. Master of Art Education 
Art education major ..................... ... ........ ...... 12 semester hours 
Approved electives ·············-········-············· ······ 13 semester hours 
Philosophy of Education ................. .... ......... 3 semester hours 
Aesthetics and Arts Criticism .......... .......... 3 semester hours 
Methods of Arts Research .. ........ .................. 2 semester hours 
Thesis ·········-······-··················-·····-·························· 3 semester hours 
TOTAL ........ 36 semester hours 
*Students who have had less than nine undergraduate semes-
ter hours in one or more studio subjects will be required to 
take as the approved elective, six ( 6) semester hours in one 
of the following: crafts, painting and printmaking, sculp-
ture, or in Art 601-602 when offered. 
* *Only the following art history courses may be used to 
fulfil the art history major requirement for the M.A. in 
art history: 
Art 530, Art History 501, Art History 503, Art History 504, 
Art History 506, Art History 507, Art History 508, Art His-
tory 509, Art History 510, Art History 511, Art History 512, 
Art History 513, Art History 517, Art History 525-526, Art 
History 527, Art History 528, Art History 602, Art History 
605, Art History 606, Art History 611, Art History 612, Art 
History 613, Art History 614, Art History 615, Art History 
616, Art History 617. 
'This substitutes for Arts 680. 
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E. Master of Fine Arts (Dramatic Art and Speech) 
Dramatic Criticism and Theory ------------------
Approved electives ----------------------------------------- -
Aesthetics and Arts Criticism --------------------
Introduction to Graduate Study 
in Speech and Drama' ------- ----------- ----------- -------
Thesis ---------- ----------------------------------- ---- --- ----------------
6 
15 
3 
3 
3 
semester hours 
semester hours 
semester hours 
semester hours 
semester hours 
TOTAL ________ 30 semester hours 
F. Master of Music (Composition and Theory) 
Composition major ------------------------- ----------------- 8 semester hours 
Music History ---- ---------------- -- ------------------------------ 4 semester hours 
Approved electives ----------- --- ----- ------------------ ----- 10 semester hours 
Aesthetics and Arts Criticism -------------------- 3 semester hours 
Methods of Arts Research ----------------- -------- --- 2 semester hours 
Thesis --------------------------------------------------------- -- --------- 3 semester hours 
TOTAL -------- 30 semester hours 
G. Master of Music (Applied Music) 
Applied music major ------- -- ---------------- -- --- ------
Music Theory ----------------------------------------------------
Music History --------------------- -------------------------------
Choral or Orchestral Ensemble ------------------
Approved elective --- -------------------- -- --- ---------- ------
Aesthetics and Arts Criticism -------------------- --
Methods of Arts Research ---------- -------- ----------
Thesis --------- ------- ------------------ ---- -------- ------------ ----------
TOTAL 
H. Master of Music Education 
Music History --- ----------- -- ------------------- ------------ -----
Music Theory ------------------ ------------------------- ------- --
Applied Music --------------- ------- ----------------------------
Approved electives ---- --------------- --------------- --------
Philosophy of Education --- ---------- -------------------
AE:sthetics and Arts Criticism ---------------- -- -- --
Methods of Arts Research -------------------- -- ------
Thesis ----- ---- ----- ----- ------------------------------------ -------------
8 semester hours 
6 semester hours 
4 semester hours 
2 semester hours 
2 semester hours 
3 semester hours 
2 semester hours 
3 semester hours 
30 semester hours 
2 semester hours 
6 semester hours 
4 semester hours 
13 semester hours 
3 semester hours 
3 semester hours 
2 semester hours 
3 semester hours 
TOTAL _____ __ _ 36 semester hours 
ARTS 530 Guided Study Abroad. Semester course. 1-6 
credits. 
ARTS 601-602 Seminar in Art. Continuous course. 3 credits. 
Discussion and research in the visual arts providing ex-
perience and involvement in the various studio a reas for 
students not concentrating in these areas. 
ARTS 509-510, 609-610 Individual Projects/Field Work. Se-
mester courses. 3-6 credits. By appointment with director 
of graduate studies after approval by department chairman. 
(Obtain individual research project form from director of 
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graduate studies prior to enrollment.) Individual work for 
graduate students. 
ARTS 680 Methods of Arts Research. Semester course. 2 
credits. Review of selected research methods relevant to 
the composition of a thesis in the student's master's degree 
area. Preparation of a proto-thesis concludes course work. 
ARTS 701 Thesis. Semester course. 1-6 credits. By ap-
pointment with director of graduate studies after approval 
by department chairman and review of candidate's record. 
(Obtain thesis plan approval form from director of graduate 
studies prior to enrollment.) 
ARTS 705-706 Research in the Arts. Semester courses. 3-6 
credits. By appointment with director of graduate studies 
after approval by department chairman. (Obtain individual 
research project form from director of graduate studies prior 
to enrollment.) Individual research for graduate student. 
ART EDUCATION 501-502 Methods of Art Education. Con-
tinuous course; 1 seminar hour; 4 studio hours. 3-3 credits. 
ART EDUCATION 508 Two Dimentional Art Studio Experi-
ences for Elementary Teachers . First session summer school; 
5 lecture hours; 10 studio hours. 
ART EDUCATION 509 Three Dimensional Art Studio Experi-
ences for Elementary Teachers. First session summer school; 
5 lecture hours; 10 studio hours. 
ART EDUCATION 600 Seminar: Problems in Art Education. 
Semester course; 3-6 lecture hours. 3-6 credits. Oral and 
written reports upon problems encountered by members of 
the seminar in their own art teaching. Group discussion of 
reports with the instructor as moderator. (Spring.) 
ART EDUCATION 611-612 Art Education Theory. Semester 
courses; 3-3 lecture hours. 3-3 credits. Review and analy-
sis of significant writings and research in art education and 
the assessment of its pragmatic import. (Fall, spring.) 
ART EDUCATION 652 Art Suµervisian. Semester course; 3 
lecture hours. 3 credits. Exploration of the duties and re-
sponsibilities of the public art supervisor. Offered alternate 
years. 
ART EDUCATION 660 Issues and Research in Art Education. 
Semester course; 3 lecture hours. 3 credits. Readings and 
discussions of studies in art education and related research 
emphasizing possibilities for implementation by art teachers. 
(Fall, summer.) 
ART EDUCATION 670 Media in Art Education. Semester 
course; 3 lecture hours. 3 credits. Examining the influence 
and implications of technology in art education through par-
ticipation in creative learning processes. (Fall.) 
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ART EDUCATION 680 Teaching Laboratory. Semester course; 
3 lecture hours. 3 credits. Observations and experimental 
teaching experiences with children in art. Group discus-
sions and evaluation of ideas, objectives, and methods. Of-
fered alternate years. 
ART HISTORY 501 Italian Painting of the Renaissance. Se-
mester course; 3 lecture hours. 3 credits. 
ART HISTORY 503 Origins of Modern Sculpture. Continuous 
course; 3 lecture hours. 3 credits. 
ART HISTORY 504 Contemporary Sculptors. Continuous 
course ; 3 lecture hours. 3 credits. 
ART HISTORY 506 Modern Painting. Semester course; 3 
lecture hours. 3 credits. 
ART HISTORY 507 The Nineteenth Century. Semester course; 
3 lecture hours. 3 credits. 
ART HISTORY 508 
3 lecture Ii.ours. 
Baroque and Rococo. 
3 credits. 
Semester course; 
ART HISITORY 509 The Near East. Semester course; 3 lec-
ture hours. 3 credits. 
ART HISTORY 510 The Far East. Semester course; 3 lec-
ture hours. 3 credits. 
ART HISTORY 511 Ancient Art of the Americas. First semes-
ter; 3 lecture hours. 3 credits. 
ART HISTORY 512 Primitive Art. Second semester ; 3 lec-
ture hours. 3 credits. 
ART HISTORY 513 Islamic Art. Semester course; 3 lecture 
hours. 3 credits. 
ART HISTORY 517 Classical Art. Semester course ; 3 lecture 
hours. 3 credits. 
ART HISTORY 523 Principles of Exhibition and Presentation. 
Each semester and summer; 1 lecture hour; 2 studio hours. 
2 credits. 
ART HISTORY 525-526 Seminar in Contemporary Painting. 
Continuous course ; 3-3 lecture hours. 3-3 credits. 
ART HISITORY 527 Indian Art. Semester course; 3 lecture 
hours. 3 credits. 
ART HISTORY 528 The Art of Southeast Asia. 
course; 3 lecture hours. 3 credits. 
Semester 
ART HISTORY 602 American Architecture Since 1865. Se-
mester course ; 3 lecture hours. 3 credits. A study of Ameri-
can architectural forms from the Civil War to the present, 
with emphasis upon the works of Louis Sullivan and Frank 
Lloyd Wright. 
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ART HISTORY 605 Seminar in Contemporary Art. Semester 
course; 3 lecture hours. 3 credits. Analysis of contemporary 
creative expression in painting, sculpture, and architecture 
from 1900 to the present. 
ART HISTORY 606 Buddhist Art. Semester course; 3 lecture 
hours. 3 credits. Research into the origins and expansion 
of Buddhist art in Asia. 
ART HISTORY 611 Early Christian and Byzantine Art. Se-
mester course; 3 lecture hours. 3 credits. The development 
of architecture, sculpture, painting, and minor arts in both 
the East and West. 
ART HISITORY 612 Romanesque Art. Semester course; 3 
lecture hours. 3 credits. The study of architecture, sculp-
ture, and painting in central and northern Europe during 
the early middle ages. 
ART HISTORY 614 Evolution in the Arts. Semester course; 
3 lecture hours. 3 credits. Study of formal relationships in 
the arts based on aesthetic morphology in the context of 
relativity. 
ART HISTORY 615 
hours. 3 credits. 
Rome. 
Classical Art. First semester; 3 lecture 
The art and architecture of Greece and 
ART HISTORY 616 The High Renaissance. Second semester; 
3 lecture hours. 3 credits. Intensive consideration of the 
great masters of Italian art in the early 16th century. 
ART HISTORY 617 Hindu Art and Iconography. Semeter 
course; 3 lecture hours. 3 credits. Study of forms and 
images in Hindu art. 
ART HISTORY 619, 620 Museum Methods. Semester courses; 
6 or 12 studio hours. 3 or 6 credits. Field work in coopera-
tion with local or regional museums. Open only to selected 
students. Application must be made several weeks in ad-
vance of registration in order to finalize arrangements. 
ART HISTORY 621-622 Aesthetics. Semester course; 3-3 lec-
ture hours. 3-3 credits. Analysis and evaluation of con-
temporary art criticism (including the film as an art form). 
Dewey, Langer, and other critics are considered. 
ART HISTORY 623 Museum Registratian Methods. First se-
mester and summer; 3 lecture hours. 3 credits. Study of 
the processing of an art object from the time it is offered 
to the museum for permanent collection or loan until it 
reaches display in the collection or is returned to its lender. 
The course is designed to be taken in conjunction with ART 
HISTORY 627, Museum Internship I. 
ART HISTORY 624 Museum Exhibition and Display. Second 
semester; 3 lecture hours. 3 credits. The study of exhibition 
problems related to exhibition organization from original 
conception to final presentation including interpretation, 
techniques, problems of display, exhibition design, public 
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information, presentation, and organization. To be taken in 
conjunction with ART HISTORY 628, Museum Internship II. 
ART HISTORY 625 Museum Programming. Semester course; 
3 lecture hours. 3 credits. The study of the overall needs 
of an art center/museum in organizing permanent collections 
and specific programs, including special exhibits and the 
performing arts, in meeting the needs of a specific com-
munity. Designed to be taken in conjunction with ART HIS-
TORY 629, Museum Internsr.ip III. 
ART HISTORY 627 Museum Internship I. First semester; 6 
hours. 3 credits. Field work in the museum. Students must 
also register for ART HISTORY 623, Museum Registration 
Methods. 
ART HISTORY 628 Museum Internship II. Second semester; 
6 hours. 3 credits. Field work in the museum. Students 
will also register for ART HISTORY 624, Museum Exhibition 
and Display. 
ART HISTORY 629 Museum Internship III. Summer; 6 
hours. 3 credits. Field work in the museum. Students 
must also register for ART HISTORY 625, Museum Program-
ming. 
ART HISTORY 631 Museology Seminar. First semester ; 1 
lecture hours. 1 credit. Seminar involving museum experts 
with discuss ions of museum philosophy, connosseurship, pre-
servation of art objects, and curatorial problems. 
CRAFTS 581, 582 Educational and Recreational Crafts. 
studio hours. 3 credits per semester. 
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CRAFTS 583, 584 
6 studio hours. 
Experimental Materials 
3 credits per semester. 
and Techniques. 
CRAFTS 601, 602, 603, 604 Metal and Jewelry. Semester 
course; 6 studio hours . 3 credits per semester. A study in 
depth of general techniques. 
CRAFTS 605 Metal Forming. Semester course; 12 studio 
hours. 6 credits. Exploration in techniques of metal smith-
ing and forming. 
CRAFTS 606 Casting. Semester course; 6 studio hours. 3 
credits. Exploration of Sand, Centrifugal, and Cuttlebone 
techniques. 
CRAFTS 607 Enameling . Semester course; 6 studio hours. 
3 credits. Exploration of all advanced enameling processes. 
CRAFTS 608 Lapidary. Semester course; 6 studio hours. 3 
credits. Development of advanced stone cutting techniques. 
CRAFTS 621, 622, 623, 624 Graduate Furniture Design. 6 or 
12 studio hours. 3 or 6 credits per semester. Advanced de-
sign, research, and experimentation in wood and varied 
materials relating to the student's thesis. 
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CRAFTS 625, 626 Furniture Design Portfolio. 6 or 12 studio 
hours. 3 or 6 credits per semester. Research problems and 
exploration of the techniques involving new materials and 
uses. Leading to an evaluation of personal work and pre-
sentation of a p ortfolio. 
CRAFTS 641, 642, 643, 644 Advanced Ceramics. 6 or 12 
studio hours. 3 or 6 credits each. Advanced problems in 
the design and production of functional and non-functional 
ceramic products. Development of wheel techniques and 
hand techniques. 
CRAFTS 645 Graduate Kiln Design. Semester course; 6 
studio hours. 3 credits. Advanced study and experimen-
tation in the factors involved in the design, construction, 
and operation of ceramic kilns w ith the construction of an 
individual kiln as a culminating graduate p roject. 
CRAFTS 646 Graduate Ceramic T echnology. Semester course ; 
6 studio hours. 3 credits. An advan ced study of ceramic 
materials through calculation and experimen tation leading 
to the development of individual glazes and clays. 
CRAFTS 661 , 662, 663, 664 Advanced W eaving. Se m ester 
courses; 6-12 studio hours. 3-6 credits per sem ester. Ad-
vanced work in creative and traditional weaving t echniques. 
CRAFTS 665 T extile Design. Continuous course ; 6-12 studio 
h ours. 3-6 credits. Designing upon fabric th rough various 
printing and dying techniques. 
CRAFTS 666 Dye Techniques. Sem ester cou rse; 6 studio 
hours. 3 credits. Ex perimentation with industrial and nat-
ural v egetable dye techniques. 
CRAFTS 667 Non -Loom W eaving. Sem ester course; 6 studio 
hours. 3 credits. Experimentation in two or three dimen-
sion a l weaving t echniques without the limitation of a floor 
loom. 
DRAMA 503-504 History of Dramatic Literature. 3 lecture 
hours. 3 credits. Study and analysis of dramatic literature. 
First semester: Aeschy lus through Shakesp eare. Second 
sem este r: Corneille to Ibsen . 
DRAMA 505-506 Advanced S cene Design. 1 lecture and 4 
laboratory hou rs. 3-3 credits. A m ore advan ced study of 
the techniques, methods, a nd problem s of scen e d esign and 
scene pa inting. Pre requisite: Drama 305-306. 
DRAMA 509-510 Costumes for the Theatre. 3 lecture hours. 
3 credits. A seminar in research and design of costumes for 
the theatre, including discussion of fabrics and special con-
struction m ethods used in stage costuming. Special proj ect 
in con struction will be assigned as part of the work for the 
course. Pre requisite: Drama 221-222. 
DRAMA 523-524 Modern Drama. 3 lecture hours. 3-3 
credits . First sem ester includes intensive study of major 
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Continental playwrights. Second semester concentrates on 
American dramatists with Pulitzer Prize and Drama Critics 
Circle selections as the core. 
DRAMA 561 -562 Advanced Directing. 3 lecture hours. 3-3 
credits. Further study in direction techniques, especially 
the problems of the full-length play. The student will direct 
a cutting of a full-length play. Prerequisite: Drama 361 -
362. 
SPEECH 503 Persuasion. 3 lecture hours. 3-3 credits. 
Theories of persuasion. Motivation, audience analysis, and 
the message and its presentation will be stressed, with per-
formance serving as the practical application of the theories 
studied. This course will be open to graduate students in 
other departments of the University with written pennis-
sion of the instructor. All graduate students will be re-
quired to do an extensive research project in some area of 
persuasion. 
SPEECH 506 Forensic Techniques. 3 credits. The course 
will present a;:: overview of the forensic program in the 
secondary schools of Virginia, with an emphasis on debate, 
oral interpretation, and oratory. It will deal with the coach -
ing of the extra-curricular contest activities in the speech 
and drama areas. Each graduate student will be required 
to do an extensive research project in that portion of the 
forensic program about which he knows the least. 
SPEECH 507 Drama and Speech Methods. 3 credits. A study 
of the basic methods used in the teaching of drama and 
speech in the secondary school. Fundamental high school 
texts will be evaluated and students will be required to 
present at least five projects which will demonstrate their 
personal teaching techniques as well as their personal philos-
ophy as a teacher of speech and drama. All graduate stu-
dents will be required to complete an in-depth research 
paper on a subject which is outside his area of emphasis. 
DRAMA 603-604 Dramatic Criticism and Theory. 3-3 credits. 
The major dramatic theories from Aristotle to the 20th cen-
tury and associated movements as they affect the develop-
ment of Western drama. 
DRAMA 605-606 Research and Special Problems in Drama. 
1-3 credits. Individual directed study and research under 
faculty supervision on approved research problems or pro-
jects in drama and theatre. 
DRAMA 607 Introduction to Graduate Study in Speech and 
Drama. 3 credits. A study of methods used in graduate 
research in drama and speech. 
Musrc 511-512 Composition. Year course; 2 lecture hours . 
4 credits. Actual writing of music beginning with the phrase 
and advancing to two-part and three-part song forms and 
the sonatina. Prerequisite: two years of theory, one of 
harmonic analysis. 
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Music 521-522 Form and Analysis. Year course; 2 lec-
ture hours. 4 credits. A thorough study of the formal and 
harmonic structures of music, from the Bach Chorale to 20th 
century practices. Prerequisite: At least two years of 
theory. 
Music 523-524 Orchestration. Continuous course; 2 lecture 
hours. 2-2 credits. First semester: practice in writing 
for small combinations including chorus; second semester: 
writing for full orchestra. Prerequisite: two years of 
theory. 
Music 541-542 History of Music II. Year course; 3 lecture 
hours. 6 credits. A study of the development of music 
from the 18th century to the present. 
Music 543-544 Seminar in Music History. Continuous 
course; 3 lecture hours. 3-3 credits. Assigned research in 
aspects of the history of music that are not covered in other 
courses. A course for history majors only, designed to pre-
pare the student for teaching or graduate work in music-
ology. 
Music 555-556 Ensemble. Semester courses; 2 or 3 labora-
tory hours. 1-1 credit. Vocal, string, woodwind, piano, or 
brass. 
Musrc 563-564 Vocal Pedagogy. Year course; 2 lectures. 
4 credits. This is a study of physiological and psychological 
problems found in voice teaching. 
Music 565 Piano Pedagogy. Year course; 2 lectures. 4 
credits. A study of educational psychology and philosophy 
for teaching piano; includes methods and materials for pri-
vate and class lessons. Supervised teaching. Student-teacher 
relationships. 
Musrc 587 Rhythms for Elementary-Age Children. 3 cred-
its. 
Music 663 Instrumental or Vocal Pedagogy. 2 credits. An 
advanced study of the physiological and psychological prob-
lems in teaching the instrument or voice. Practical experi-
ence in teaching a private student under the teacher's guid-
ance. 
Music 611-612 Advanced Theory. 3 credits each semester. 
A comprehensive course including harmony, counterpoint, 
canon, fugue, form and analysis, and composition. 
Music 641-642 Seminar in Music History . 2 credits each 
semester. 
Music 619-620 Composition. 3 credits per semester. A 
course for composition majors with emphasis upon the larger 
forms and instrumental combinations. 
Music 691 Instrumental Conducting and Related Problems. 
3 credits each semester. A comprehensive review of choral 
methods and conducting. A survey and study of advanced 
choral materials, cantatas, and oratorios will be included. 
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Music 692 Instrumental Conducting and Related Problems. 
3 credits each semester. A course in the study of school 
band and orchestra materials and conducting. Emphasis 
upon the organization and techniques of training the con-
cert band, marching band, orchestra, and instrumental 
classes. 
Music 629-630 Composition Seminar. 3 credits each semes-
ter. A course for students who are candidates for degrees 
in composition. 
Music 601-602 Applied Music. 4 credits each semester. 
Music 605-606 Applied Music. 2 credits each semester. 
Musrc 609-610 Applied Music. 3 credits each semester. 
Music 613-614 Applied Music. 1 credit each semester. 
Music 601-602 Composition or Theory. 4 credits each se-
mester. 
Music 605-606 Composition or Theory. 2 credits each se-
mester. 
Music 609-610 Composition or Theory. 3 credits each se-
m ester. 
Music 613-614 Composition or Theory. 1 credit each se-
mester. 
Music 624 Arranging for Band or Orchestra. 2 credits. 
Music 651-652 Chorus. I credit each semester. 
Music 653-654 Orchestra and Band. 1 credit each semester. 
Music 655-656 Ensemble. 1 credit each semester. 
Musrc 657-658 Women's Chorus. 1 credit each semester. 
PAINTING AND PRINTMAKING 605, 606, 607, 608 Graduate 
Painting. Semester courses; 6 or 12 studio hours; 3 or 6 
credits each. A studio class in which primary emphasis 
is placed on the creative disciplines of contemporary paint-
ing. Special attention is given to the development of per-
sonal expression through individual criticism. 
PAINTING AND PRINTMAKING 615, 616, 617, 618, 619, 620 
Graduate Printmaking. Semester course; 6 or 12 studio 
hours; 3 or 6 credits each. Specialization in one printmak-
ing medium with emphasis upon technical research and the 
aesthetic suitability of design to medium. Individual and 
group criticism. 
PAINTING AND PRINTMAKING 621, 622 Graduate Dr awing. 
Semester courses; 6 studio hours; 3 credits each. A studio 
class with individual criticism. Special attention is given 
to contemporary concepts. 
33 
DEPARTMENT 
OF PAINTING 
AND 
PRINTMAKING 
DEPARTMENT 
OF SCULPTURE 
SCULPTURE 611, 612 Graduate Scuipture. Semester courses; 
6-6 to 12-12 studio hours; 3-3 or 6-6 credits each. Emphasis 
on individual creative production with periodic exposure of 
student's work and ideas to the critical attention of the 
sculpture department's teaching staff and other graduate 
students. 
SCULPTURE 613, 614 Advanced Graduate Scuipture. Semes-
ter courses; 6-6 to 12-12 studio hours; 3-3 to 6-6 credits 
each. Work directly related to and correlated with the 
candidate's thesis problem. 
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SCHOOL OF ARTS AND SCIENCES 
Dean, EDWIN J. WHITESELL Assistant Dean, LEWIS C. GOLDSTEIN 
• Directors of Graduate Study: EDWARD E. KNIPE, Sociology; VITO J. 
MORLINO, Chemistry ; EDWIN R. THOMAS, Psychology • Departmental 
Chairmen: LEWIS DIANA, Sociology; MARY E. KAPP, Chemistry; EDWIN 
R. THOMAS, Psychology. 
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Programs leading to the doctor of philosophy and 
master of science degrees in chemistry are offered 
in cooperation with the department of chemistry and 
pharmaceutical chemistry at the Medical College of 
Virginia, Health Sciences Division of Virginia Com-
monwealth University. 
For further information and a bulletin write to: 
Dean, School of Graduate Studies, Virginia Common-
wealth University, Medical College of Virginia, Health 
Sciences Center, Richmond, Virginia 23219. 
This department, in cooperation with other depart-
ments, prepares students for positions in personnel 
work, industrial psychology, educational psychology, 
counseling and guidance, psychometry, and prepares 
its graduates for positions in clinical psychology 
where they work under the supervision of senior 
psychologists, in hospitals, clinics, mental institutions, 
social agencies, courts, child welfare service, etc. 
The programs prepare students for positions in clini-
cal and applied psychology as offered by hospitals, 
mental institutions, educational institutions, social 
agencies, juvenile courts, welfare institutions, and 
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personnel offices in business and industry. They 
may lead to the degree of master of science in clinical 
psychology or in applied psychology, or they may 
provide the basic preparation for a Ph.D. in one of 
those fields. Accordingly, two types of M.S. degrees 
are given: a terminal master's degree, or a master's 
degree as preparation for the Ph.D. in a university. 
The department of clinical and applied psychology of 
Virginia Commonwealth University was organized in 
1942. At that time, it served mainly the needs of 
the other schools and departments of Virginia Com-
monwealth University and offered courses for an un-
dergraduate major in psychology. In 1951, full scale 
training programs were established leading toward 
the M.S. in clinical or applied psychology. 
In combining high academic standards with a practi-
cal and professional approach to psychological edu-
cation, this department represents a new trend, one 
which is receiving progressively greater recognition 
in the United States. 
The department maintains close contacts with various 
local and national professional organizations in estab-
lishing its curricula and standards and tries to meet 
the developing professional needs of psychology. 
Cooperation with state and community agencies and 
with industrial organizations enables the department 
to provide students with the necessary practical ex-
perience. 
The department of clinical and applied psychology 
maintains its own placement service which is available 
to all students and graduates free of charge. A list 
of available positions is maintained. Applicants de-
s iring consideration must complete placement forms 
and submit references. 
The following outlines represent suggested programs. 
Faculty advisers will help each student arrange his 
schedule individually. Some of these courses are of-
fered at night and some in the morning hours . The 
right is reserved to withdraw courses in which the 
enrollment is less than eight. 
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Special Students 
1. Students who apply too late for regular status; 
2. Students who are near the 2.7 G.P.A. and seem 
well qualified otherwise may enroll as a special stu-
dent, taking 12 hours assigned by the department. 
Upon making a B or better average, his application 
may be considered. 
Prequisites for graduate work include: general psy-
chology, experimental psychology, and stat istics, 15 
hours minimum. 
Program in General Experimental Psychology 
Credits 
Electives in learning, percept ion, cognition, etc. 
(one elective outside general ar ea) .. .... ............... ............... 6 
Experimental Design ......... .. ... ................... ............. .................. 3 
Advanced General Psychology ...... ....... ............ ......... ............ 3 
Advanced Experimental ... ........ .... .................... ....................... .. 3 
Statistics ...... ... ................ ........... ........... ................ .. ........ ............... 6 
Comparative Psychology or Physiological Psychology .... 3 
History or Systems of Psychology ... ....... ...... ... .. ... .......... ..... 3 
Professional Problems ... .. ... .......... ........ ............................ .......... 1 
Thesis .................. .............. ......... ....................... ........................ ...... 6 
TOTAL ........ 34 
Program in Educational Psychology 
Credits 
P sychology of Personality ..... ........ .. ................. ........... ............. 3 
Tests and Measu rements ..... .................. ...... .................... .. .... . 3 
Advanced Vocational and Educa tional Guida nce ............ 3 
Advan ced Education a l P sych ology .. ..... .... .... ....... ....... ........ ... 3 
Advanced Gen eral P sychology ............... ........ .......... ........... .. 3 
Advanced Statistics .... ...... ...... .... .......................... .... ... ............... 3 
Psychology of Learning .......... .................. ......... ................. ...... 3 
Elect ives in Education .............. .... .. ........................... ............... 6 
P rofessional Problem s ....... ........ .......... .................. ........ .... .. ..... 1 
Thesis ...... ........... ............... .............. ......... ..... ........................... ....... 6 
TOTAL 34 
Program in Industrial Psychology 
C redits 
Advan ced General Psychology .. ..... ... ......... ................ ........... 3 
P sychology bf P er son ality ........ .... ..... ... ... ... ......... ............... ...... 3 
Tests and Measurem ents ................... ........ ...... .... ............ ....... .. 3 
J ob Evaluation .............. ... .... .... ...... ..... ........................................ 3 
Advanced S tatist ics ............. ... .................. ....... .................. ...... ... 3 
Individua l Tests of Intelligen ce ..... .... ..... ............... .......... ....... 3 
Professional P roblems ............... ............................................... 1 
Industrial Safety ..... .............. .............. ...................... .............. ... 3 
Indust r ia l Ma nagement (Business 532) ............... .... ... ........ 3 
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Techniques of Marketing and Attitude Surveys ____________ 3 
Psychology of Learning ---------------------------------------------------------- 3 
Thesis ---------------------------------------------------------------------------------------------- 6 
TOTAL ________ 37 
Program in Counseling and Guidance 
Credits 
Occupational Information and Job Analysis -------------------- 3 
Advanced General Psychology ---------------------------------------------- 3 
Advanced Statistics -------------------------------------------------------------------- 3 
Individual Tests of Intelligence ------------ -------------------------------- 3 
Tests and Measurements ---------------------------------------------------------- 3 
Personality Theories ------------------------------------------------------------------ 3 
Theories of Counseling and Psychotherapy ________________________ 3 
Techniques of Guidance and Counseling ---------------------------- 3 
Professional Problems -------------------------------------------------------------- 1 
Practicum ---------- ----------------------------------------------------- ----------------------- 3 
Thesis ------·------------------------------ --------------------------------------------------------- 6 
TOT AL ________ 34 
The Two-Year Program in Clinical Psychology 
In clinical psychology, two years is regarded as the 
minimum period of study necessary to equip a person 
for employment under the supervision of a senior 
psychologist or psychiatrist in hospitals, clinics, mental 
institutions, social agencies, child welfare services, 
etc. Consequently, the full program of Virginia Com-
monwealth University in this field is two years in 
length and includes practicum and thesis or intern-
ship and research project. Prerequisites include those 
listed previously plus abnormal psychology, personal-
ity theories and tests, and measurements. 
The Two-Year Program in Clinical Psychology 
FIRST YEAR 
Credits 
Advanced General Psychology ---------------------------------------------- 3 
Individual Tests of Intelligence -------------- ----------------------------- --- 3 
Rorschach I ----------------------------------------------------------- ------------------------- 3 
Psychopathology ----------------- --------------------------------------------------------- 3 
Personality Assessment ------------------------------------------------------------ 6 
Rorschach II ---------------------------------------------------------------------------------- 3 
Seminar ------------------------------------------------------------------------------------------ 3 
Advanced Statistics -------------------------------------------------------------------- 3 
TOTAL ________ 27 
SECOND YEAR 
Credits 
Practicum -------------------------------------- -------------- ---------------------------------- 6 
Professional Problems -------------------------------------------------------------- 1 
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COURSE 
DESCRIPTIONS 
Counseling and Psychotherapy ........ .. ... .... ........ ... 3 
Thesis ... ................ ... ... ... ... ..... .... ....... ............... ........ .. 6 
TOTAL . 16 
PSYCHOLOGY 501-502 Physiological Psychology . Continuous 
course; 3 lecture hours. 3-3 credits. Data from the fields 
of anatomy and physiology are presented and their impli-
cations for psychology are discussed. The central nervous 
system; internal environment ; v1s10n; audition; reflexes; 
emotion learning ; behavior disorders and their physiological 
point of view are studied. 
PSYCHOLOGY 506 Perception. Second semester ; 3 lecture 
hours. 3 credits. Historical development of perceptual prob-
lems in psychology. A survey of early and contemporary 
major perceptual theories and related research with major 
emphasis on visual perception. 
PSYCHOLOGY 507 Abnormal Psychology. Both semesters; 3 
lecture hours. 3 credits. Traditional views of symptoms, 
causes, and treatment of psychoneuroses, discussion. New 
views and approaches to understanding and treatment of 
maladaptive process are stressed in the lectures and di scus-
sions. Prerequisite: 12 hours in psychology including Psy-
chology 409. A course in philosophy would be he lpful. 
PSYCHOLOGY 508 Forensic Psycho logy. A one semester 
course offered each semester. 3 lecture hours. 3 credits. 
An analysis of the motivation of criminal behavior as a 
social-psychological disorder; types of crime and the per-
sonality evaluation of juvenile delinquency and criminals ; 
p sychological analysis of lawbreakers, habitual offenders, 
criminals; psychological treatment in prison; psychology of 
sexual offenders, drug addicts, and alcoholics as lawbreakers. 
PSYCHOLOGY 509 Psychology of Personality. First semester; 
3 lecture hours . 3 credits. Contributions of psychology to 
study and understanding of human personality; m eaning 
and application of different concepts in d escription of per-
sonality dynamics ; an anthropological analysis of man ; his 
basic emotions, their relationships, and their meanings; 
sources of personality formation; evaluation of current per-
sonality theories . 
PSYCHOLOGY 510 Principles of Learning. Second semester; 
3 lecture hours . 3 credits. A course involving principles of 
learning as they apply to reinforcement, extinction, motiva-
tion , emotion, problem-solving, etc., with emphasis on ex-
perimental findings. Major theoretical approaches will be 
examined. 
PSYCHOLOGY 511 Survey of Psychological Tests. Both se-
mesters; 2 lecture and 2 laboratory hours; prerequisite: 
Psychology 311. 3 credits. A survey of commonly used 
group tests ; testing procedures and rationale underlying 
these tests; tests of intelligence, aptitude, achievement, in-
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terest, and personality critically examined; procedures de-
scribed for selecting and evaluating specific group tests in 
these areas. 
PSYCHOLOGY 514 Systems and Theories in Psychology. Sec-
ond semester; 3 lecture hours. 3 credits. A study of con-
temporary theories and systems of psychology. Recent 
schools of thought will be studied to show their influence 
on current theories. 
PSYCHOLOGY 515 Comparative Psychology. Second semester; 
3 lecture hours. 3 credits. Survey of methods and results 
of research on animal behavior. Evolution of behavior and 
intelligence, receptor control of behavior and higher mental 
processes in animals. 
PSYCHOLOGY 524 Occupational Information and Job Analy-
sis. Both semesters; 3 lecture hours. 3 credits. A survey 
of occupations and occupational information for guidance 
counselors and employment interviewers. Application of 
the methods and techniques in making job analyses and pro-
cedures and methods of presenting occupational information 
through counseling. 
PSYCHOLOGY 527 Psychology of the Handicapped. First se-
m ester. 3 lecture hours. 3 credits. A survey of the handi-
capped person, with particular emphasis on the mentally 
retarded, crippled, cerebral palsied, and· hard-of-hearing; 
extent and nature of the handicap; psychological and emo-
tional aspects ; education and treatment and rehabilitation. 
PSYCHOLOGY 528 Mental Hygiene in the Classroom. First 
semester. 3 lecture hours. 3 credits. An analysis of com-
mon problems that occur in the elementary school class with 
a discussion of current theories of learning and psycho-
analytic insights that tend to ameliorate such problems. 
PSYCHOLOGY 531 Industrial Safety. A one semester course 
offered each semester. A comprehensive study of the prin-
ciples and methods for the control and prevention of acci-
dents adapted to the need of business and industry. 
PSYCHOLOGY 541 Selection and Classification. Second semes-
ter; 3 lecture hours. 3 credits. Study of principles of theory 
of psychological tests used in industry for selection and clas-
sification such as interviews and p ersonal history will be 
covered. 
PSYCHOLOGY 550 Psychology of the Mentally R etarded. Sec-
ond semester. 3 credits. A detailed psychological analysis 
is undertaken of problems involved in working with mental-
ly r etarded, including those related to the criteria of mental 
deficiency, classification and diagnosis, psychological testing, 
casual factors, training and education, interpreting m ental 
deficiency to parents, institutionalization, and professional 
training for workers in the area. 
PSYCHOLOGY 551. 
3 lecture hours. 
History of Psychology. Second semester; 
3 credits. Historical data of the develop-
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ment of psychology from the ancient Grecian period until 
the present time, presented in the form of history of ideas 
and theories; leading personalities in psychology through-
out history and their contributions described. 
PSYCHOLOGY 603 Developmental Processes. 3 credits. Ap-
plications of scientific methods to the study of the child. 
Special attention is given to maturation and learning in 
early childhood and to cognitive, social, and emotional de-
velopment from early childhood to adolescence. Considera-
tion is also given to behavior theory and theories of per-
sonality as they apply to the infant and the child. 
PSYCHOLOGY 604 Advanced Industrial Psychology. First 
semester . 3 credits. Exploration of major areas of indus-
trial psychology. Motivation, attitudes, organizations, super-
vision, and economic behavior will be discussed. 
PSYCHOLOGY 605 Advanced Vocational and Educational Guid-
ance. 3 credits. Historical and contemporary views of guid-
ance. The contribution of counseling psychology and vo-
cational development theory to guidance. The role of apti-
tudes, interests , and personality in vocational and educational 
planning. Techniques of appraisal and counseling. Quali-
fication of guidance workers; ethics in guidance. 
PSYCHOLOGY 607 Advanced Educational Psychology. 3 cred-
its. Offered alternate years. Intensive study of principles 
of psychology as applied to the more complex problems of 
the classroom; considers pedagogical philosophies and the 
relative effectiveness of various teaching procedures; stresses 
evaluation and psychological understanding of pupils by the 
teacher and group dynamics in education. 
PSYCHOLOGY 608 Individual Tests of Intelligence. 3 credits. 
Individual tests of intelligence; administration, scoring, in-
terpretation, and reporting of the Wechsler tests including 
the WISC and the Stanford-Binet. Other tests related to 
intellectual functioning and development which are used in 
clinical analyses are studied. Prerequisites : Psychology 411, 
407, and 409. 
PSYCHOLOGY 609 Methodology and Research Design. Every 
third semester; 3 lecture hours. 3 credits. Efficient and 
economical methods in planning of psychological experi-
m ents; multi-variate analysis, covariance; non-parametric 
tests, orthogonal polynominals; Chi-square with multiple de-
grees of freedom; generalized tests of significance; design 
and analysis of samplings. Prerequisites: Psychology 411 , 
407, and 409. 
PSYCHOLOGY 613 Techniques of Assessment. 2 lecture hours, 
2 laboratory hours per week. 3 credits. Personality meas-
ures based on "structured" and "unstructured" tests, includ-
ing the MMPI, TAT, and Bender-Gestalt. Theoretical foun-
dations of projective testing, case presentations, administra-
tion, and interpretation, report writing. Prerequisites: Psy-
chology 411 , 407, and 409. 
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PSYCHOLOGY 614 Psychological Evaluation. 3 lecture hours. 
3 credits. Second semester. The integration of the inter-
view, behavioral observations, test results, and conclusions 
in the psychological evaluation of the individual. 
PSYCHOLOGY 618. Seminar in Personality. Deals with de-
tailed investigation of various items of personality theory. 
It is organized to provide opportunity for students to en-
gage in a wide variety of readings. The course content is 
built around major contemporary problems, such as : moti-
vation, stability, and endurance of basic personality traits. 
Prerequisites : graduate level abnormal psychology, and 
elementary personality theory. 
PSYCHOLOGY 619 Psychology of Learning. First semester; 
lectures and seminar. 3 credits. (May occasionally be of-
fe r ed second semester if required .) The major problem 
areas of learning are reviewed with emphasis on animal re-
search findings . Included are measurement problems, the 
role of drive and need state, reinforcement, extinction, gen-
eralization, transfer, retention, and memory. Applications, 
m ethodology, and theore tical implications are discussed. 
PSYCHOLOGY 620 Seminar in Selected Topics in Psychology. 
First and second semesters ; lectures and seminar. 3 credits. 
Theory, research, and techniques in topics of current interest 
are presented. These may include behavioral genetics, 
mathematical models, human problem-solving, biochemical 
bases of behavior, or other areas. May be taken for re-
peated credit. 
PSYCHOLOGY 621 Seminar in Motivation. First semester; 3 
lecture hours. 3 credits. A survey of some theoretical views 
of motivation. Biological, cultural personality and learning 
theories of motivation will be covered. Theoretical posi-
tions will be related to current empirical findings. 
PSYCHOLOGY 623 Counseling and Psychotherapy . First se-
m ester; 2 sessions per week . 3 credits. Exploration of ma-
jor trends in psychotherapeutic techniques and current re-
search. Principles of therapy applied to personal, social, 
vocational and educational problems. Prerequisite: consent 
of instructor. 
PSYCHOLOGY 625 Pro-Seminar I. First semester; lectures 
and seminar. 4 credits. (May be offered second semester 
if required .) A broad course for the beginning graduate 
student, emphasizing basic principles of the scientific 
method, learning and conditioning, comparative and physi-
ological, cognitive processes and the history fo psychology. 
PSYCHOLOGY 626 Pro-Seminar II . Second semester; lec-
tures and seminar. 4 credits. A broad survey course em-
phasizing theory and research evidence in the areas of per-
sonality, social, clinical, counseling, industrial, and other 
relative aspects of human behavior . 
PSYCHOLOGY 628 Human Learning and Instruction. Second 
sem ester; 3 hours; lecture. 3 credits. Theories of learning 
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as related to instructional influence on the relatively per-
manent changes in human behavior. 
PSYCHOLOGY 629 Advanced Physiological Psychology. Sec-
ond semester; 3 hours, seminar and labs. 3 credits. Theory 
and current research in experimental neuropsychology are 
presented. Laboratory experience in basic neurophysiology 
stimulation and recording and drug research are provided. 
PSYCHOLOGY 630 Seminar in Social Psychology. First semes-
ter; lectures and seminar. 3 credits. A systematic coverage 
of the literature in the major areas of social psychology. 
Discussion will focus on key studies as well as on research 
design and methodology. 
PSYCHOLOGY 632 Sensory Processes. Second semester; lec-
tures and seminar. 3 credits. The major theories, research 
data, and techniques in vision, hearing, and the minor senses 
are reviewed. The role of the senses in information ac-
quisition, psychophysics, signal detectability, and the effects 
of sensory deprivation are related to behavior models and 
to the problems of the blind and the deaf. 
PSYCHOLOGY 633 Foundations of Clinical Psychology. Sec-
ond semester; 3 hours; lectures. 3 credits. Introduction to 
the clinical interaction with a survey of theoretical frame-
works and a study of the interview as the basis of evaluation 
and therapy with further examination of model approaches 
to clinical work. 
PSYCHOLOGY 635-636 Practicum I and II. 3 credits. The 
advanced graduate student is placed in an agency or insti-
tution appropriate to his field of specialization. Thus, those 
students majoring in clinical psychology are placed in a 
mental hospital to gain clinical experience with emotionally 
or mentally disturbed patients and engage in staff confer-
ences in the form of team- work between the p sychiatrist, 
psychologist, and social worker; those students in industrial 
psychology are placed in an industrial setting, etc. All prac-
ticum work is performed under the supervision of qualified 
psychologists and agency leaders, plus the active supervision 
of a faculty member. 
PSYCHOLOGY 637 Seminar in Research Problems. First and 
second semesters; 3 lecture hours. 3 credits. An intensive 
investigation of a specialized research area. Examples in-
clude: delayed response problems in primates, systematic 
desensitization in the treatment of phobias, effect of drugs 
on avoidance learning. Emphasis on techniques and organi-
zation of past empirical findings and theoretical formula-
tions. 
PSYCHOLOGY 639 Instrumentation and Circuit Design in Be-
havioral Science. Second semester; 2 lecture hours, 2 labo-
ratory hours. 3 credits. A basic course in the design and 
application of electrical and electronic circuits used in be-
havioral sciences. Both data collecting and environmental 
programming d evices will be covered. For advanced under-
g raduates and graduate students with little or no previous 
knowledge of electronics. 
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PSYCHOLOGY 671 Readings and Research. 1 to 9 credits. 
Individual study generally leading to the investigation of a 
particular problem in systematic fashion under the super-
vision of a member of the faculty. 
PSYCHOLOGY 675 Current Problems in Psychology. One lec-
ture hour each week. 1 credit. A discussion of some of 
the current problems of interest to psychologists with par-
ticular emphasis on problems of graduate students. 
PSYCHOLOGY 677-678. Internship. 2-6 credits. Through co-
operation with hospitals, clinics, and various community and 
industrial agencies, internships ranging up to one year may 
be arranged. Internships provide stipends and require full-
time participation including attendance of seminars at the 
institutions. A list of approved internships is available. 
Only students who have fulfilled their residence require-
ments are eligible. 
PSYCHOLOGY 701-702 M.S. Thesis. 6 credits. A written 
thesis is a requirement for the degree as described. De-
tailed procedures concerning presentation and approval of 
the dissertation are available to each student after he passes 
his qualifying comprehensive examination. To obtain thesis 
credit, the candidate mu_st secure the approval of his dis-
sertation by a faculty committee and the director of the 
school and also pass a thesis examination. 
The department of sociology and anthropology offers 
a program leading t o the master of science degree 
with specializations in criminology and deviant be-
havior, complex organization and industrial sociology, 
medical sociology, urban sociology, family and kin-
ship, and social anthropology. 
While the program is primarily intended to prepare 
students to pursue a Ph.D. degree at another uni-
versity or to teach at the community or junior college 
level, those persons wishing to enter other careers, 
e.g., hospital administration, corrections, probation 
and parole, industry, or government, will find the pro-
gram beneficial. 
The program consists of nine hours of required 
courses, 15 hours of electives, and a thesis for which 
six hours of credit is given. The student will be ex-
pected to spend one full calendar year of full-time 
work to complete the degree. At the discretion of 
the director of the graduate program, students lack-
ing sufficient undergraduate training in sociology 
will be required to make up these deficiencies. 
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DEPARTMENT 
OF SOCIOLOGY 
AND 
ANTHROPOLOGY 
COURSE 
DESCRIPTIONS 
Each student is required to take three examinations. 
A "qualifying" examination is taken by all students 
after completion of one full-time semester of course 
work (nine hours). This examination will be used 
to guide the student in choosing his electives for the 
second semester. A "comprehensive" examination is 
taken by all students upon completion of 24 hours of 
course work. This examination consists of three parts 
- theory, methodology, and the student's chosen field 
of specialization. The "final oral" examination is 
taken following the completion of the thesis. 
Program Leading to the Master of Science Degree 
in Sociology and Anthropology 
Credits 
SOCIOLOGY 602 Seminar in Sociological Theory* -------------- 3 
SOCIOLOGY 608 Advanced Statistical Met hods -- ----- ------ ·------ 3 
SOCIOLOGY 601 
SOCIOLOGY 622 
Thesis 
Electives _______ ______ ___ _ .. ____ ____ ___ ___ .. .... ______ ......... ... ... 6 
TOT AL .. ·--·-- 12 
Advanced Methods of Social Research 3 
Theory Construction __________ _ .. ......................... 3 
Electives -·----------·-----------·----- · .. -- .. ·-- .. ·---·-.............. 6 
TOTAL .. ...... 12 
6 
TOTAL _ -- ·- ·- 30 
*Required of students with undergraduate deficiencies in 
sociology. 
SocIOLOGY 545 Medical Sociology . 3 lecture hours. 3 cred-
its. A survey of the social, economic, cultural, and social 
psychological factors in health and illness, the sociology of 
health and medical care organizations and settings, the so-
ciology of health occupations, and the techniques of research 
in medical sociology. 
SOCIOLOGY 601 Advanced Methods of Social Research. 3 
credits. Research as a systematic process involving formu-
lation of the problem, design of the research, field operation, 
the processing and analysis of data, and preparation of the 
research report. Also considered are critic al analyses of 
current methods, administration of research projects, and 
the significance of research to social action. Prerequisites: 
Sociology 416 and Sociology 420 or equivalent. 
SOCIOLOGY 602 Seminar in Sociologcial Theory . 3 credits. 
Prerequisite: Sociology 401 and 402 or equivalent. 
SocIOLOGY 603 Seminar in Population Studies. 3 credits. 
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SocIOLOGY 604 Seminar in Industrial Sociology. 3 credits. 
Significant trends in industrialization and its impact on 
society, especially in the United States. 
SOCIOLOGY 607 Seminar in Minority Group Relations. 3 
credits. Accommodation and assimilation of racial, religious, 
and ethnic minority groups in relations to the dominant 
culture. 
SOCIOLOGY 608 Advanced Statistical Methods . 3 credits. 
Pre r equisite: Sociology 416 and Sociology 420 or equivalent. 
SocIOLOGY 609 Seminar in the Family . 3 credits. Analysis 
of contemporary family life with an emphasis on the in-
fluence of social change. Consideration of current family 
crises and problems. 
SOCIOLOGY 611 Studi es in the Community. 3 credits. The 
organization of the community with emphasis on major 
trends in urban development and growth. The interdepend-
ence of political, social, and economic geographic units. The 
need for cooperative planning and control. 
SOCIOLOGY 612 S eminar in the Sociology of Deviant Be-
havior. 3 credits. The nature and functions of deviance. 
Theories and problems of social control. 
SOCIOLOGY 613 S eminar in Social Organization and Strati-
fication. 3 credits. A study of the formal organization of 
society with particular emphasis on social stratification. 
SOCIOLOGY 614 Seminar in the Sociology of Education. 3 
cred its. A sociological analysis of education as a social in-
stitution . 
SOCIOLOGY 615 S eminar in Mass Communications. 3 credits. 
SOCIOLOGY 616-617 Independent Study and Readings. 1-3 
credits pe r semester. Prerequisite: consent of instructor and 
the graduate faculty. 
SocrOL.OGY 622 Theory Construction. 3 lecture hours. 3 
credits . . Required of all graduate students in sociology. A 
consideration of recent social theorists in which emphasis 
is placed on the logic of theory construction. Prerequisites: 
grad uate standing. 
SOCIOLOGY 698-699 Topical Seminar. Both semesters. A 
maximum of 6 credits. Seminar on current specialized areas 
of sociological and anthropological interest . Prerequisites: 
permiss ion of instructor. 
SocroLOGY 701-702 Th esis. 6 credits. 
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SCHOOL OF BUSINESS 
Dean, J . CURTIS HALL Assistant Dean, JOHN D. LAMBERT Director 
of Graduate Studies, J. KENNETH ROACH Departmental Chairmen: 
ROBERT R. FERGUSON, Marketing; A. LEE HALL, Data Processing; HARMON 
H . HAYMES, Economics; RussELL A. JOHNSTON , Business Administration 
and Management; JAMES R. LOONEY, Advertising; WOODIE L. TucKER, 
Business Education and Office Administration; ALVIN K. WELZEL, 
R etailing ; DAVID H. WILLIS, Accounting. 
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SCHOOL OF BUSINESS 
The school of business offers a one-year program 
leading to the master of science degree in business. 
In order to be admitted to the program, the appli-
cant must have earned a bachelor's degree in busi-
ness/ economics or its equivalent. Selection is made 
on the basis of undergraduate performance, intel-
lectual capacity, character, experience, and other in-
dicators of t he ability to pursue graduate study 
profitably. 
The program is designed to be flexible enough to 
meet a variety of needs. It provides advanced pro-
fessional education for those now engaged in or pre-
paring for positions in business management. It also 
offers appropriate graduate study for those now 
teaching or preparing to teach. The work that is 
required of all candidates gives a broad approach to 
improving the understanding of the principles of 
business management and economics that are im-
portant in any of the business fields. The elective 
part of the program is in keeping with the philosophy 
that the graduate student should develop the ability 
to work independently in pursuit of his own goals. 
Candidates may satisfy degree requirements by earn-
ing 27 credit hours and then edh er completing Busi-
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ness 701-702 (6 credits) or Business 705 plus an ad-
ditional six hours of course work. The credit-hour 
distribution of the program is as follows: 
Degree Program 
1. REQUIRED COURSES (12-15 Credits) 
*Business 632 Statistical Analysis 
Economics 601 Contemporary Economic 
Graduate Sh1.dies 660 
Business 701-702 
Business 705 
Problems 
Methods of Research 
Thesis 
Research Seminar 
2. RESTRICTED ELECTIVES (12 Credits) 
All candidates must complete 3 credit hours m each 
of four of the following fields : 
Accounting 
Computer Systems 
Economics 
Education (Business) 
3. ELECTIVES (6-12 Credits) 
Finance 
Industrial Relations 
Management 
Marketing 
Candidates following the Business 701-702 program 
will elect, with the approval of the faculty advisor, 
six credit hours from the above listed fields. Candi-
dates following the Business 705 program will elect, 
with the approval of the faculty adviser, 12 credit 
hours from these fields. 
*Candidates who have completed an advanced course in 
statistics at the undergraduate level must substitute Busi-
n ess· 645 (Operations Research) for Business 632. 
BUSINESS 501-502 Cost Accounting. Continuous course; 3 
lecture hours. 3-3 credits. Students study the principles 
of job order and process cost accounting and the special 
problems relating to job order and process cost accounting. 
Bus1NESS 503-504 Advanced Accounting. Continuous course; 
3 lecture hours. 3-3 credits. Presents problems in parent 
and subsidiary accounting, consolidated balance sheets and 
income statements, consolidations and mergers, insurance, 
statem ent of realization and liquidation, and estates and 
trusts. Prerequisites : Business 303-304 or permission of in-
structor. 
BUSINESS 505 Tax Accounting. Semester course; 3 lecture 
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CO URS: 
DESCRIPTION 
hours. 3 credits. After a survey of the development of in· 
come tax legislation and of the concept of taxable income, 
this course examines in detail the present Federal Income 
Tax Law and develops the accounting principles and pro-
cedures involved in the preparation of tax returns for in-
dividuals and corporations. 
BUSINESS 506 Auditing. Semester course; 3 lecture hours. 
3 credits. The work of the public accountant in investi-
gating, interpreting, and appraising accounting records is 
studied. An analysis of the accuracy, appropriateness, and 
soundness of the accounting principles employed is made in 
order that one may be able to apply the methods and pro-
cedures followed in conducting an audit. Prerequisites: 
Business 503-504. 
BUSINESS 509 Governmental Accounting. Semester course; 
3 lecture hours. 3 credits. Accounting principles and pro-
cedures pertaining to governmental agencies; governmental 
classification of receipts and expenditures; preparation of 
reports; budgeting and operation of fund accounts. 
BusINEss 511 Financial Management. Semester course; 3 
lecture hours. 3 credits. Covers the fundamental principles 
of finance as applied to the various forms of business or-
ganization. Included are such topics as promotion, sale of 
stocks and bonds; working capital, surplus, and dividend 
policies; consolidations; and reorganizations. 
BUSINESS 515 Investments. Semester course ; 3 lecture 
hours. 3 credits. Designed to acquaint the student with the 
characteristics of the various types of investment securities, 
the organization and operation of the securities markets, 
sources of financial information, and the principles and 
problems of investment management. Prerequisite: Busi-
ness 511 or permission of instructor. 
BusINESs 522 Real Estate. Semester course; 3 lecture 
hours. 3 credits. This course is designed to present the 
economic factors influencing the real estate business and 
to afford information regarding principles it follows. Sub-
jects considered include contracts, deeds, valuation, financing, 
and development of sub-divisions. 
BUSINESS 523 Insurance. Semester course; 3 lecture hours. 
3 credits. The objectives of this course are to aid in under-
standing fundamentals of insurance and to show their ap-
plication to problems. Subjects included are kinds of life 
insurance policies, fire and casualty insurance, bonding, 
workmen's compensation, and rate systems. 
BusINEss 527 Labor Law. Semester course; 3 lecture 
hours. 3 credits. Using the case method, this course will 
generally cover organization of workers, union representa-
tion, the workers' right to organize, free speech, concerted 
activities, employer and union unfair labor practices, pro-
cess required under the National Labor Relations Act of 
1947, as amended, in representation and unfair labor prac-
tice proceedings, collective bargaining, labor's economic pres-
sures, strikes, pickets, and boycotts. 
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BUSINESS 532 Industrial Management. Semester course; 3 
lecture hours. 3 credits. The objective of this course is 
to analyze the problems of the industrial manager, including 
plant location, planning of factory buildings, materials 
handling and controls, inspection, and supervision. 
BUSINESS 535 Seminar in Personnel Management. Semes-
ter course; 3 lecture hours. 3 credits. A critical study of 
selected problems in personnel management. 
BUSINESS 553 Teaching Bookkeeping and Basic Business. 
Semester course; 3 lecture hours. 3 credits. Designed for 
prospective teachers of bookkeeping, general business, busi-
ness arithmetic, and other basic business subjects. It en-
compasses methods of teaching these subjects and a survey 
of currently used textbooks and available resource materials. 
BUSINESS 555 Teaching Secretarial Subjects . Semester 
course; 3 lecture hours. 3 credits. Designed for prospec-
tive teachers of shorthand, typewriting, and office practices. 
It encompasses methods of teaching these subjects and a 
survey of currently used textbooks and available resource 
material. 
BusINEss 560 Data Processing Systems and Methods. Se-
mester course; 3 lecture hours. 3 credits. Designed for 
management or supervisory personnel and for those in-
terested in a broader concept of integrated data processing. 
Applications are made to payroll, accounts receivable and 
payable, manufacturing control, retail store accounting, in-
surance, and other types of business operation. 
BUSINESS 561-562 Unit Record Equipment. Continuous 
course; 3 lecture hours. 3-3 credits. Provides a working 
knowledge of unit record equipment including the card 
punch, sorter, interpreter, collator, reproducing, punch, and 
accounting machine. Laboratory exercises involving plan-
ning for and wiring the eguipment will be completed. For 
business education majors and business teachers only. 
BUSINESS 563-564 Digital Computer Programming. Con-
tinuous course; 3 lecture hours. 3-3 credits. The basic con-
cepts ·of digital computers will be developed in this course. 
All computer devices and techniques will be discussed. A 
basic business computer language will be taught and used 
to solve business problems. Laboratory exercises involving 
planning for and writing programs for the equipment will 
be completed. For business education majors and business 
teachers only. 
BUSINESS 567-568 Cobol Programming. Continuous course; 
3 lecture hours. 3-3 credits. An introduction to and the 
utilization of the Common Business Oriented Language. This 
relatively machine-independent compiler language will be 
used by the students to express the solutions of business 
oriented problems to the computer. 
BUSINESS 572 Sales Management. Semester course; 3 lec-
ture hours. 3 credits. Sales department organization, plan-
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ning, territories, quotas, research, training, selection, super-
vision, compensation of salesmen. Prerequisite: Business 
372. 
BUSINESS 573 Marketing Management. Semester course; 3 
lecture hours. 3 credits. Factors affecting marketing man-
agement decisions. Demand analysis, buyer behavior, fore-
casting; competitive analysis; distribution structure, loca-
tional patterns; cost anlysis; optimizing. Prerequisite: 
Business 272 or permission of instructor. 
BusINEss 574 Marketing Research. Semester course; 3 lec-
ture hours. 3 credits. Research methods applied to market-
ing; survey of sales forecasting; market analysis, distri-
bution cost analysis. Prerequisite: Business 272 or per-
mission of instructor. 
BUSINESS 575 Marketing Seminar. Semester course; 3 lec-
ture hours. 3 credits. Experience in formulating, analyzing, 
and solving current marketing problems. Prerequisite: Bus-
iness 272 or permission of instructor. 
BUSINESS 599 
lecture hours . 
ment concept. 
Management Seminar. Semester course; 3 
3 credits. A critical analysis of the manage-
BUSINESS 601 Theory of Accounting. Semester course; 3 
lecture hours. 3 credits. In this course, the historical de-
velopment of accounting is presented. The contributions of 
law and economics to accounting are studied. Theoretical 
concepts in measurement of income, cost and value princi-
ples, inventory valuations, and corporate stock equities are 
discussed. 
BUSINESS 602 Administration of Accounts. Semester course; 
3 lecture hours. 3 credits. This course is designed to make 
extensive use of materials concerned with cost and financial 
analysis. Attention is given to accounting problems illus-
trative of top management's use of accounting material com-
mon to the public accountant, private accountant, controller, 
treasurer, and financial analyst. 
BusINESS 603 Tax Accounting Seminar. Semester course; 
3 lecture hours. 3 credits. This course is designed to pro-
vide research experience in problems dealing with complex 
tax questions, giving particular attention to those peculiar 
to the corporation. 
BUSINESS 611 Improvement of Instruction in Typewriting . 
Semester course; 3 lecture hours. 3 credits. This course 
is designed for experienced teachers and prospective teach-
ers specializing in typewriting. It deals with the aims of 
the typewriting course; the relationship of typewriting to 
vocational and general education; available instructional 
materials; teaching aids and devices; current writings and 
developments; techniques for improving instruction; and 
practical application and demonstration at the typewriter. 
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BusINESS 612 Improvement of Instruction in Shorthand. 
Semester course; 3 lecture hours. 3 credits. This course 
is designed for experienced teachers and for prospective 
teachers specializing in shorthand. It deals with the aims 
of the shorthand and notehand courses; the relationship of 
shorthand and notehand to the vocational, college prepara-
tory, and general curricula; available instructional mate-
rials; teaching aids and devices, including the most modern 
electronic equipment; current writings and developments; 
techniques for improving instruction; and demonstration 
lessons at critical points in the shorthand and transcription 
courses. 
BUSINESS 613 Improvement of Instruction in Accounting 
and Basic Business. Semester course; 3 lecture hours. 3 
credits. This course has been constructed from the problems 
of the instructors of accounting and basic business or eco-
nomics courses. Subject content, methods of inst ruction, 
and effective utilization of instructional materials and de-
vices are topics of consideration. 
BusrnEss 614 Readings in Business Education. Semester 
course; 3 lecture hours. 3 credits. This course offers the 
student an opportunity to become thoroughly conversant 
with significant current literature. It will involve critical 
evaluation of an extensive selection of materials r epresen-
tative of research and other writing in the field of business 
education. 
BusINESS 621 Advanced Financial Management. Semester 
course; 3 lecture hours. 3 credits. An analysis of financial 
problems and policies of non-financial firms including work-
ing capital management, capital rationing and cost of capi-
tal, and capital structure. Readings are assigned to supple-
ment the primary emphasis on case discussion. Prerequisite : 
Business 511 or approval of instructor. 
BusrnEss 622 Investment Policies. Semester course; 3 lec-
ture hours. 3 credits. A treatment of the investment poli -
cies of financial institutions with an emphasis upon long-run 
values. Selected readings in this area are assigned in addi-
tion to the preparation of individual reports. Prerequisite: 
Business 621. 
BUSINESS 631 Advanced Labor Law. Semester course; 3 
lecture hours. 3 credits. Using the case book method as 
well as guest lecturers representing the points of view of 
both management and labor, this course will cover current 
methods of organization, counter organization, methods of 
management, management's rights under the National Labor 
Relations Act of 1947 and the Labor Management Reporting 
and Disclosing Act of 1959; the union's rights under the 
Act, unfair labor practices of both labor and management, 
and defense of such charges; study of current decisions 
concerning labor relations; and arbitration of grievance pro-
cedure. 
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BUSINESS 632 Statistical Analysis. Semester course; 3 lec-
ture hours. 3 credits. Topics covered are probability and 
statistical inference, probability distributions for discrete and 
continuous variables, tests and decision procedures, estima-
tion and the probability distribution of a parameter, the 
economics of decision theory, optimal information gathering, 
tests for association and goodness of fit, analysis of variance, 
linear regression, correlation, and discriminate analysis. 
BUSINESS 633 Problems m Labor Relations. Semester 
course; 3 lecture hours. 3 credits. Concerned primarily 
with the difficulties that arise in the day-to-day adminis-
tration of a collective bargaining relationship. It examines 
areas such as the conduct of labor relations under a col-
lective bargaining agreement, the negotiation and collective 
bargaining process, and union-management relations and 
public policy. 
BUSINESS 634 Advanced Problems in Labor Relations. Se-
mester course; 3 lecture hours. 3 credits. This course will 
examine in depth such matters as the development of the 
security package through collective bargaining, critical na-
tional negotiations, the role of the government in labor-
management relationships, and issues of major consequence 
to labor and management. Prerequisite: Business 633. 
BUSINESS 641 Organization Theory. Semester course; 3 lec-
ture hours. 3 credits. Deals with the setting of business 
objectives and policies, with organizational structures, with 
the line and staff problems and their interrelationship, and 
with divisional companies. Deals also with the way in which 
executives make decisions and with problems that arise in 
delegating responsibility and authority and in holding men 
responsible. Other subjects treated include relations between 
home offices and decentralized units. Discussion is based 
on these subjects and on numerous brief cases. Readings 
include the valuable resources provided by the more promi-
nent, contemporary organizational theorists. 
BusINEss 642 Business Policy . Semester course ; 3 lecture 
hours. 3 credits. Integration of principles and policies of 
business management from the fields of accounting, eco-
nomics, marketing, finance, statistics, and managem ent in 
the solution of broad company problems and in the estab-
lishment of company policy. Emphasis on interaction of 
disciplines in efficient administration of a business. 
BUSINESS 643 Administrative Systems. Semester course; 3 
lecture hours. 3 credits. The systems approach to manage-
ment utilizing scientific analysis to provide decision-making 
information in complex organizations. Major topics include: 
history and trends of management systems; systems con-
cepts; problem solving and decision making as related to 
systems; design of management system s; and the behavior 
aspects of management systems. 
BusINESS 644 International Business Management. Semes-
ter course; 3 lecture hours. 3 credits. The course is in-
tended for students contemplating or experiencing work in 
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exporting and importing. Topics included are: financing 
international trade, domestic and foreign tariffs, foreign 
market research, international human relations, govern-
ment regulation of trade, the Common Market, international 
advertising and sales promotion, and others. 
BUSINESS 645 Operations Research. Semester course; 3 
lecture hours. 3 credits. An introduction to the various 
quantitative techniques used to solve business problems. 
Graphic, algebraic, and simplex methods are used for maxi-
mization or optimization. Problems are solved under con-
ditions of uncertainty. Models, breakeven analysis, and 
waiting line theory are discussed. Application is to a wide 
range of problems with emphasis on maximizing profit or 
minimizing losses. 
BUSINESS 650 Guided Study in Business. Semester course; 
3 lecture hours . 1, 2 or 3 credits. Graduate students wish-
ing to do research on problems in business administration 
or business education will submit a detailed outline of their 
problem. They will be assigned reading and will prepare 
a written report on the problem. 
BUSINESS 665 Computer Language for Business. Semester 
course; 3 lecture hours. 3 credits. A concentrated study 
of computer languages, including COBOL and Fortran, 
used in solving computational, analytical, and procedural 
business problems. Students will be expected to learn and 
use basic instructions of at least two programming languages. 
BUSINESS 701-702 Thesis in Business. Year course; 3 lec-
ture hours. 6 credits. Graduate students will work under 
supervision in outlining a graduate thesis and in carrying 
out the thesis. No grade will be given for this course until 
the thesis has been completed and accepted. 
BUSINESS 703 Field Project. Semester course; 3 lecture 
hours. 3 credits. Students will work under the supervision 
of a faculty advisor in planning and carrying out a practical 
research project. A written report of the investigation is 
required. 
BusINESS 705 Business Research Seminar. Semester course; 
3 lecture hours. 3 credits. This course is designed to pro-
vide research experience for candidates not following the 
Business 701-702 program. Assignments will be made to 
major research projects being conducted by the school of 
business. Enrollment is restricted to students in their final 
semester of the degree program. 
EcoNOMICS 502 Business Cycles and Forecasting. Semester 
course; 3 lecture hours. 3 credits. This course examines 
the nature of cyclical and other types of variations in eco-
nomic activity; the measurement of economic fluctuations; 
analysis of the critical aspects of business cycle theory; 
control of business cycles; and business forecasting tech-
niques. 
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EcoNOMICS 505 Managerial Economics. Semester course; 3 
lecture hours. 3 credits. The .application of economic analy-
sis to managerial decision-making in relation to problems 
of supply and demand, prices, profits, production, and dis-
tribution. Special emphasis on the role of competition in 
decision making. 
ECONOMICS 509 International Economics. Semester course; 
3 lecture hours. 3 credits. A study of the theories of inter-
national trade and financial relationships with emphasis on 
the contribution of these theories to solution of current in-
ternational economic problems. 
ECONOMICS 512 Regional Economics. Semester course; 3 
lecture hours. 3 credits. A course to familiarize students 
with sources and uses of standard data on employment, in-
come, and population, and to provide an introduction to 
Economic Base Theory as used in Regional Economics. Ap-
plication to theory to make and analyze economical and 
demographic projections for regions in Virginia. Analysis 
of operation and impact of area economic development pro-
grams. 
ECONOMICS 531 Labor Economics. Semester course; 3 lec-
ture hours. 3 credits. The objective of this course is to 
acquaint the student with the nature and causes of labor-
management problems in the United States. Subjects in-
cluded are the historical background of labor movements, 
theories of labor movements, wage theories, theories of em-
ployment, labor legislation, and collective bargaining. 
ECONOMICS 532 Manpower Economics . Semester course; 3 
lecture hours. 3 credits. Topics to be studied include the 
labor force and the labor market, education as a factor in 
economic growth, automation and unemployment, minority 
manpower, womanpower, and scientific and technical man-
power policy in the United States. Prerequisite : Economics 
431. 
ECONOMICS 601 Contemporary Economic Problems. Semes-
ter course ; 3 lecture hours . 3 credits. An analysis of major 
economic problems confronting the United States today. 
Problem s to be covered will be chosen according to their 
current significance. Among the important problems now 
facing us in this country are those relating to economic 
growth, to unemployment, to inflation, to international re-
lationships, to labor-management relationships, and to the 
role of the government. 
EcoNOMICS 602 Comparative Economic Systems. Semester 
course; 3 lecture hours. 3 credits. A study of the economic 
organization of national societies, both as visualized in 
theory and as realized in practice, with detailed appraisal 
of each in terms of selected economic and other human 
goals. 
ECONOMICS 603 History of Economic Thought. Semester 
course ; 3 lecture hours. 3 credits. A survey of the prin-
cipal contributions to the development of economic theory 
by leading economists from medieval times to the present. 
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ECONOMICS 604 Advanced Microeconomic Theory . Semester 
course; 3 lecture hours. 3 credits. Theory of prices and 
markets; value and distribution. Partial and general equi-
librium analysis. Prerequisite: 12 semester hours of eco-
nomics. 
EcoNOMICS 605 Economic Development. Semester course; 
3 lecture hours. 3 credits. Basic issues in economic develop-
ment, population trends, problems of agriculture and indus-
try, capital formation and investment, government planning, 
and international relationships. Prerequisite: 12 semester 
hours of economics. 
ECONOMICS 606 Urban Economic Problems. Semester course; 
3 lecture hours. 3 credits. A study of the location of eco-
nomic activity; zoning; blight and unemployment; urban 
renewal; redevelopment programs. 
ECONOMICS 607 Advanced Macroeconomic Theory. Semes-
t er course; 3 lecture hours. 3 credits. National income 
analysis ; monetary and fiscal theory and policy ; general 
equilibrium analysis. 
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Graduate Studies and Departmental Chairman, RICHARD E. HARDY, 
Rehabilitation Counseling. 
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SCHOOL OF COMMUNITY SERVICES 
The course of study in rehabilitation counseling was 
established in 1955 as one of the nation's first grad-
uate programs in rehabilitation counseling. It is an 
integral part of the Virginia Commonwealth Uni-
versity School of Community Services. 
Courses in rehabilitation counseling prepare prospec-
tive rehabilitation counselors for employment in state-
federal vocational rehabilitation programs and pub-
lic and private agencies. Graduates work in a broad 
variety of rehabilitation settings, including units in 
correctional institutions, mental hospitals, public 
schools, rehabilitation centers, general hospitals, shel-
tered workshops, adjustment centers, clinics, and 
social service agencies serving persons who are emo-
tionally, mentally, socially, or physically handicapped 
for employment. Graduate work in rehabilitation 
counseling also provides advanced education for per-
sons presently employed in agencies and facilities of-
fering services to individuals who have an employ-
ment handicap. 
Because the variety of activities performed by re-
habilitation counselors necessitates training which is 
highly diversified in character, the program's chief 
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emphasis is on professional education which develops 
the knowledge and skill necessary for effective re-
habilitation work. In addition to the development of 
a broad understanding of human behavior, course 
work is offered in individual and group counseling, 
interpersonal relations, techniques of vocational ap-
praisal and adjustment, and the use of community 
resources in facilitating rehabilitation outcomes. 
Graduate study leads to the degree of master of 
science in rehabilitation counseling. A limited num-
ber of federal stipends are available to qualified stu-
dents. 
Certain students, most of whom are employed full 
time, are working toward the degree of master of 
science in rehabilitation counseling through an in-
novative program which requires them to spend every 
other weekend on campus during the regular academic 
year in order to earn nine hours of graduate credit 
(the work-study program). These students will be 
unable to meet the graduate residence requirement by 
completing 12 hours in a calendar year, and it is 
therefore understood that their residence requirement 
shall consist of the completion of nine graduate hours 
in two academic semesters. 
The department of rehabilitation counseling issues a 
separate catalog describing the program in full. Re-
quests for copies should be sent directly to: Chair-
man, Department of Rehabilitation Counseling, Vir-
ginia Commonwealth University, Academic Center, 
Richmond, Virginia 23220. 
REHABILITATION COUNSELING 520 Introduction to Vocational 
R ehabilitation. Continuous; 6 weeks of lecture. 6 credits. 
This course is offered through the Regional Counselor Train-
ing P rogram, Fishersville, Virginia, and offers introductory 
professional, technical training, a nd basic counseling skills to 
newly employed, untrained rehabilitation counselin g per-
sonnel. The course content includes: (a) history, philoso-
phy, and fundamental con cepts of rehabilitation; (b) prin-
ciples, methods, and techniques of rehabilitation counseling; 
(c) special problems in the rehabilitation of handicapped 
person s; and (d) medical and psychological aspects of dis-
ability. 
REHABILITATION COUNSELING 525 Introduction to Rehabili-
tation. 1 semester; 3 lecture hours. 3 credits. Designed 
to give the student a compreh ensive overview of the r e -
habilitation process, this course considers historical and 
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legal aspects of rehabilitation, incidence of disability, the 
client-study process, and professional problems. Special at-
tention is devoted to rehabilitation counseling as a profes-
sion and to the rehabilitation counselor as a professional 
person. 
REHABILITATION COUNSELING 533 Directed Readings in Re-
habiiitation. 1 semester; 3 lecture hours. 3 credits. For 
students who need strengthening in one of the core areas of 
rehabilitation counseling, i.e., educational, medical, psycholo-
gical, social, or vocational areas. With the assistance and 
supervision of a faculty member, the student undertakes a 
survey research project involving extensive use of library 
facilities . · A concentration of work in the student's own in-
dividual areas of need is required. The study experience 
must be synthesized in a paper, and a written or oral ex-
amination before a faculty committee must be passed. 
REHABILITATION COUNSELING 539 Current Problems in Re-
habilitation. 1 semester; 3 lecture hours. 3 credits. A 
study of developments and implications resulting from re-
habilitation research and demonstration activities. Agency 
problems related to staff improvement and expansion of 
r ehabilitation services and facilities will be considered as 
well as reviews of specific disability problems and trends in 
rehabilitation. 
REHABILITATION COUNSELING 555 Supervised Clinical Prac-
tice in R ehabilitation. Continuous. 3 credits. The super-
vised field exp erience is d esigned to provide the student op-
portunities for observation and participation w ithin r ehabili-
tation settings. These experiences are related systemati-
cally to the theoretical concepts of rehabilitation presented 
in the classroom. Field experience provides an opportunity 
to develop skills of working effect ively with p eople. This 
experience also enables the student to becom e more aware 
of the professional opportunities in r ehabilit a tion. The 
course is especially d esigned for persons w h o have had work 
experience in r ehabilitation settings. 
REHABILITATION COUNSELING 559 A Survey of Rehabilitation 
of the Blind and Visually Handicapped. 1 semester; 3 lec-
ture hours. 3 credits. The purpose of this cou rse is to 
acquaint students, rehabilitation counselors, and other per-
sonnel working in related areas with the problems en-
countered in the rehabilitation of blind and partially sighted 
person s. 
REHABILITATION COUNSELING 605 History and Philosophy of 
R ehabilitation. 1 semester ; 3 lecture hours. 3 credits. Pro-
vides an orientation to the r ehabilitation process, including 
a survey of historical development, principles, philosophy, 
disability , n eeds of handicapped persons, legal a spects of 
r eh abilitation, and r elated programs of services to handi-
capped individuals. Emphasis is placed on reh ab il itation as 
a concept of integrated service, understanding of ob jectives, 
and the organizational bases for rehabilitation programs. 
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REHABILITATION COUNSELING 607 Community Resources. 1 
semester; 3 lecture hours. 3 credits. This course empha-
sizes the means by which the community uses its resources 
and services to meet the needs of handicapped persons. It 
provides for study and discussion of the nature and or-
ganization of community resources through public and pri-
vate agencies and facilities, including employment potential, 
problems in the development and utilization of community 
resources, observational visits to key agencies, and lectures 
by representatives of various rehabilitation programs. 
REHABILITATION COUNSELING 611 Principles, Methods, and 
Techniques in Rehabilitation Counseling. 1 semester; 3 lec-
ture hours . 3 credits. Designed to acquaint students with 
principles, methods, and techniques that are utilized in re-
habilitation counseling. Counseling, as applied to various 
personalities and under varying situations, is discussed. 
Laboratory practice in counseling is provided. 
REHABILITATION COUNSELING 612 Principles, Methods , and 
Techniques in Rehabilitation. 1 semester; 3 lecture hours. 
3 credits. This course is designed to acquaint students with 
principles, methods, and techniques in rehabilitation as they 
are applied throughout the rehabilitation process. This 
course includes techniques and methods of case finding; 
medical, psychosocial, and vocational evaluation; the re-
habilitation diagnosis; determination of financial need; pro-
vision of case services; placement, follow-up, and case re-
cording. 
REHABILITATION COUNSELING 623 Occupational Information, 
Job Analysis, and Placement. 1 semester; 2 lecture hours 
and 2 laboratory hours per week. 3 credits. It provides an 
orientation to occupations and occupational information for 
rehabilitation counselors; study of the literature on occu-
pations and occupational information; writing of job analy-
ses; visits to selected business and industrial establishments 
employing handicapped persons; job analyses related to the 
employment of handicapped individuals. 
REHABILITATION COUNSELING 625 Measurement and Evalua-
tion in Rehabilitation. 1 semester; 2 lecture hours and 2 
laboratory hours per week. 3 credits. Consideration will 
be given to the selection of tests for rehabilitation clients; 
the determination of need for testing, administering, and 
interpreting tests to handicapped persons; adaptation of tests 
to special disability groups; suggestions for the integration 
of test results with the overall rehabilitation diagnosis; the 
establishment of local norms for tests to special disability 
groups; suggestions for the integration of test results to 
client plans. 
REHABILITATION COUNSELING 633 Rehabilitation Case Studies . 
1 semester; 3 lecture hours. 3 credits. This course pro-
vides critical analyses of representative rehabilitation cases. 
Rehabilitation case records are utilized as a basis for pre-
senting an understanding of the handicapped client and his 
problems, the rehabilitation casework processes, diagnoses 
and the provision of services. 
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REHABILITATION COUNSELING 637 Introduction to Field Ex-
perience for Rehabilitation Counselors. 1 lecture hour and 
4 laboratory hours. 3 credits. This course provides con-
current field experience. It is designed for students who 
have not had any training or experience in counseling with 
handicapped persons. Students will visit a number of social 
service agencies in order to become acquainted with work 
of these agencies. 
REHABILITATION COUNSELING 638 Practicum in Job Place-
ment in Rehabilitation Counseling. 2 lecture hours and 2 
laboratory hours. 3 credits. This course provides actual 
experience in rehabilitation counselor activities, with em-
phasis on placement, techniques - including plant surveys, 
job analysis, placement, and follow-up. 
REHABILITATION COUNSELING 640-641 Medical Information for 
Rehabilitatipn Counselors. Year course; 3 credits per semes-
ter. 3 to 6 credits. This course provides medical informa-
tion for rehabilitation counselors and introduces students to 
medical terminology. It offers information on etiology, 
prognosis, methods of treatment, effects of disabling con-
ditions, and implications for the rehabilitation counselor. 
Physician-counselor relationships are emphasized as is the 
interpretation of medical reports. (This course is offered 
in cooperation with the department of physical medicine and 
rehabilitation, Medical College of Virginia, Health Sciences 
Division of Virginia Commonwealth University. ) 
REHABILITATION COUNSELING 642 Psychiatric Information for 
Rehabilitation Counselors. 1 semester; 3 lecture hours. 3 
credits. This course provides psychiatric information for 
rehabilitation counselors so they may have an understand-
ing of disabling psychiatric conditions as well as the emo-
tional aspects of physical disabilities. It deals with impair-
ments of a mental origin including mental retardation, be-
havioral disorders, neuroses and psychoses, both organic and 
functional, as well as convulsive disorders. Emphasis is 
placed on physical, emotional, and social factors that con-
tribute to various mental illnesses. 
REHABILITATION COUNSELING 654 Seminar in Special Prob-
lems in Rehabilitating the Handicapped. 1 semester; 3 lec-
ture hours. 3 credits. This course is presented in a series 
of units. Each unit places emphasis on a special disability 
group such as the paraplegic, deaf and hard of hearing, 
alcoholic, epileptic, cerebral palsied, cardiac, blind, m entally 
retarded, mentally ill, et c. The incidence and nature of 
disabilities, psychological factors, vocational problems, and 
specialized treatment and placement facilities required and 
techniques of team approach ; use of rehabilitation centers 
and specialized facilities and of consultants is covered. 
REHABILITATION COUNSELING 655-656 Seminar in Rehabilita-
tion. 1 or 2 semesters; 3 lecture hours per semester. 3-6 
credits. Current trends, problems, and develonments in 
rehabilitation are discussed. Students pursue a special in-
terest area and mutually share information and experience. 
Lectures, reports, and group discussions are utilized. 
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REHABILITATION COUNSELING 657-658 Seminar in Audiology 
in Rehabilitation. 1 semester; 3 lecture hours. 3 credits. 
This course provides an orientation to audiology as it ap-
plies to the rehabilitation process. It includes history of the 
education of the deaf and hard of hearing, methods of in-
struction, diagnostic testing and evaluation, special lectures 
pertaining to rehabilitation of the acoustically disabled, and 
problems confronted by the counselor or teacher in pro-
viding adequate services to this disability group. 
REHABILITATION COUNSELING 666-667 Supervised Clinical 
Practice. Continuous; 1 lecture hour and 40 laboratory 
hours per week for 16 weeks. 7-8 credits. Block assign-
ment. Practical learning by observing and doing. Gives 
the trainee many opportunities for the application of theory 
in the practice of rehabilitation counseling and case manage-
ment in a rehabilitation setting. It is provided under the 
general direction and supervision of the department and 
the direct supervision of a qualified person within the 
agency or facility t o discuss client's problems and possible 
solutions. 
REHABILITATION COUNSELING 672 Research in Rehabilitation. 
Independent study; 3-6 credits. The student undertakes a 
research project with the assistance of a faculty member. He 
is required to write a paper and pass an examination in 
order to receive credit. 
REHABILITATION COUNSELING 681-689 Institutes and Work-
shops. Length of time and number of credits are announced 
previous to each institute or workshop. Orientation insti-
tutes and other short-term training programs are offered 
for rehabilitation counselors newly recruited to the rehabili-
tation field and for the further professional development of 
those already employed. Content will vary according to the 
aims of the institutes or workshops. 
REHABILITATION COUNSELING 701-702 Thesis. Continuous; 1-
3 credits. The master's thesis consists of either a carefully 
planned and ex ecuted research undertaking or a detailed 
and comprehensive report on a supervised clinical practice 
experience. Generally, a thesis of the latter type in the 
latter form will carry one credit and will be taken in con-
junction with Rehabilitation Counseling 666 and Rehabili-
tafaon Counseling 667 (Supervised Clinical Practice). 
PSYCHOLOGY 503-504 Speech Correction. Year course; 3 
hours per week. 3-6 credits. 
PSYCHOLOGY 507 Abnormal Psychology. 3 credits. 
PSYCHOLOGY 509 Psychology of Personality. First semester; 
3 hours per week. 3 credits. 
PSYCHOLOGY 527 Psychology of the Handicapped. 3 credits. 
PSYCHOLOGY 550 Psychology of the Mentally Retarded. 3 
credits. 
PSYCHOLOGY 608 Individual Tests of Intelligence. 2 lecture 
hours and 2 laboratory hours per week. 3 credits. 
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PSYCHOLOGY 615 Aphasia. 3 credits. 
PSYCHOLOGY 623 Counseling and Psychotherapy. 3 credits. 
EDUCATION 531 Survey of Special Education. 3 credits. 
EDUCATION PSYCHOLOGY 550 Characteristics of the Mentally 
Retarded. 3 credits. 
COMMUNITY SERVICE 555 Community Correctional Programs. 
1 semester; 3 lecture hours. 3 credits. A comprehensive 
overview of community correctional systems is offered. 
Probation and parole are covered in detail. 
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Dean, ARNOLD P. FLESHOOD Assistant Dean, RICHARD s. v ACCA 
Director of Graduate Studies, HowARD L. SPARKS Departmental 
Chairmen : VIVIAN K. ELEY, Distributive Education; EVELYN FULBRIGHT, 
Elementary Education; CURTIS G. KEESEE, Counselor Education; HOWARD 
SPARKS, Special Education ; RICHARD S. VACCA, Administration and 
Supervision (acting). 
69 
SCHOOL OF EDUCATION 
The school of education, in cooperation with other 
schools and departments, prepares students for po-
sitions as teachers, counselors, administrators, super-
visors, and teacher-coordinators in public and private 
schools. Programs leading to the master of education 
degree ( M.Ed.) are offered in the following areas of 
specialization: administration and supervision, counse-
lor education, distributive education, elementary edu-
cation, and special education. 
Applications to graduate study must be made on the 
appropriate application form. No graduate credit for 
any course work may be applied until the applicant has 
been admitted. 
In addition to the general admission requirements of 
the University, the school of education has the follow-
ing specific requirements: 
1. Applicants must submit acceptable scores from the 
aptitude tests of the Graduate Record Examinations. 
2. Applicants must have achieved a grade point 
average of 2.8 for the last 60 semester hours of aca-
demic study. 
3. Applicants must submit three recommendations. 
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4. A personal interview will be required when 
feasible. 
Requirements for the master of education (a minimum 
of 33 semester hours) : 
1. Foundation courses: (6 hours) 
Philosophy of Education 
Methods of Research 
Advanced Educational Psychology 
2. Program courses: ( 12 to 21 hours) 
Each candidate will be expected to complete at least 
12 hours of course work in a field of concentration 
from among courses offered in education, psychology, 
sociology, etc. 
3. Electives 
Each candidate may take electives related to his field 
of study or to provide balance and breadth in his total 
program. Specific courses must be approved by the 
student's advisor. 
4. Thesis or additional course work: ( 6 hours) 
Admission to graduate study does not constitute candi-
dacy for a degree. Rather, a student who has been ad-
mitted to graduate study is advanced to degree candi-
dacy upon the recommendation of the department in 
which the degree is sought. Advancement to degree 
candidacy requires that the candidate have completed 
between nine and 15 semester hours of graduate study 
with a minimum grade point average of 3.0; demon-
strated clearly the aptitude and ability to pursue 
graduate work, including independent study; exhibited 
a commitment to education as a profession; demon-
strated promise for a successful career in the field 
selected in terms of temperament and persona lity. Ad-
mission to degree candidacy is not an automatic pro-
cess, but rather the application for candidacy is ap-
proved by the department only after careful evaluation 
of all pertinent factors. 
A comprehensive final examination shall be adminis-
tered by the department concerned, and an acceptable 
standard of attainment shall be demonstrated by the 
degree candidate. The examination may be oral or 
written. 
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CANDID AC 
>URSE 
~SCRIPTIONS 
The requirements shown above represent the minimum 
requirements for a master's degree. Additional hours 
may be required of those students who have insuf-
ficient undergraduate work or who need courses to 
fulfill certification requirements of the State Board of 
Education for specific programs. 
For further information, consult the: Office of Gradu-
ate Studies, School of Education, Virginia Common-
wealth University, Academic Center, Richmond, Vir-
ginia 23220. 
EDUCATION 501 Pupil Evaluation. Semester course; 3 lec-
ture hours. 3 credits. Principles and procedures in evalu-
ating pupil growth in skills, attitudes, and understandings; 
construction and analysis of teacher-made tests; and ad-
ministration of group tests. Interpretation of group and in-
dividual tests with emphasis on measurement problems of 
exceptional children. 
EDUCATION 502 Guidance. Semester course; 3 lecture hours. 
3 credits. The introductory course for all graduate students 
in counselor education includes a survey of pupil personnel 
services and places special emphasis on those services as-
sociated with the guidance program. The course is de-
signed for both elementary and secondary counselors and 
is a prerequisite to all other courses offered by the depart-
ment of counselor education . 
EDU CATION 509 Remedial Reading. Semester course; 3 lec-
ture hours. 3 credits. Designed for teachers and others 
who assist in improving reading efficiency, diagnosis of 
reading difficulties of all age groups, administration and 
interpretation of individual reading diagnostic tests, and 
organization of reading instruction for individuals or small 
groups based upon careful diagnosis. Specialized remedial 
methods presented for severely retarded or non-readers. 
EDUCATION 521 Teaching the Emotionally Disturbed. Semes-
ter course; 3 lecture hours. 3 credits. Curriculum develop-
ment and organization of activities for the emotionally dis-
turbed, including program content, equipment, materials, 
and resources. 
EDUCATION 525 Language Arts in the Elementary School. 
Semester course; 3 lecture hours . 3 credits. Teaching 
techniques and materials for the developmental teaching of 
oral communicat ion and written express ion. Students will 
explore s ignificant research and current literature related 
to content, organization and instruction in language arts for 
the elementary school. 
EDUCATION 526 Reading 
course; 3 lecture hours. 
ers. graduate students. 
grams with emphasis on 
72 
in Elementary Schools. Semester 
3 credits. F or experienced teach-
An analysis of instructional pro-
deve lopmen tal reading. Review of 
research, curriculum issues, and instructional procedures 
related to program of reading in elementary schools. 
EDUCATION 528 Children's Literature. Semester course; 3 
lecture hours. 3 credits. Criteria for selection of children's 
literature and study of children's reading interests. Analysis 
of significant research and literature with application to 
selected problems and evaluation of creative approaches and 
new materials in teaching children's literature. 
EDUCATION 530 Teaching in Urban Schools . Semester course; 
3 lecture hours. 3 credits. For teachers and administrators 
in urban situations, emphasis is given to the development 
of a variety of t echniques for assessing the status of urban 
children and youth and in translating such information into 
programs. Heavy emphasis will be on language, writing, 
security giving, and self-understanding. Creative approaches 
to teaching and ways of assessing children's growth. 
EDUCATION 531 Survey of Spe cial Education. Semester 
course; 3 lecture hours. 3 credits. For majors and non-
majors. An overview of the field of special ed ucation, 
identifying exceptional children, programs, facilities , litera-
ture, services, and professional workers. A first course for 
special education majors. 
EDUCATION 532 Teaching the Mentally Retarded. Semester 
course; 3 lecture hours . 3 credits. Curriculum develop-
ment and organization of activities for the mentally retarded 
at different maturalational levels with specific attention to: 
program content, equipment, materials, and resources. Pre-
requisites: characteristics of the mentally retarded and 
survey of special education or permission of the instructor. 
EDUCATION 538 Orientation to Speech Pathology. Semester 
course; 3 lecture hours. 3 credits. An introduction to the 
history, scope, and trends in the field of speech pathology 
to include terminology, systems of classifications and con-
cepts of etiology, diagnosis, and therapy. 
EDUCATION 545 Teaching the Gifted. 
lecture hours. 3 credits. Curriculum 
ganization of activities for the gifted 
tional levels with specific attention 
materials, resources, and guidance. 
Semester course; 3 
development and or-
at different matura-
to program content, 
EDUCATION 546 Guidance for Exceptional Children . Semes-
ter course; 3 lecture hours. 3 credits. Inter-relationships 
of home, school, and community agencies are employed with 
emphasis on the special education teacher as a guidance 
worker in the areas of educational, mental, social, and 
vocational development. 
EDUCATION 550 Characteristics of the Mentally Retarded. 
Semester course; 3 lecture hours. 3 credits. Nature and 
needs of the mentally retarded with emphasis upon the de-
grees of retardation, causes, and concomitant problems. 
Psychological bases for a suitable curriculum are also ex-
plored. 
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EDUCATION 551 Characteristics of the EmotionalLy Disturbed. 
Semester course; 3 lecture hours. 3 credits. A study of the 
causes and problems involved in emotional disturbance and 
the implication for educational management. 
EDUCATION 557 Bases of Speech. Semester course; 3 lec-
ture hours. 3 credits. Anatomical, physiological, neurologi-
cal, psychological, and physical bases of speech and language. 
EDUCATION 560 Teaching Slow Learners. Semester course; 
3 lecture hours. 3 credits. Curriculum development and 
organization of activities for slow learners at different 
maturational levels with specific attention to program con-
tent, materials, resources, and guidance. 
EDUCATION 562 Language Arts for the Mentally Retarded. 
Semester course; 3 lecture hours. 3 credits. A study of 
the communication problems of the mentally retarded at 
different maturational levels and techniques for developing 
appropriate curricular emphasis in the total school program. 
EDUCATION 566 Remedial Reading. Semester course; 3 lec-
ture hours. 3 credits. Study of reading efficiency, diagnosis 
of reading difficulties of all age groups, administration and 
interpretation of individual reading diagnostic tests, and 
organization of reading instruction for individuals or small 
groups. 
EDUCATION 568 Psycho-Educational Diagnosis of Children. 
Semester course; 3 lecture hours. 3 credits. A review of 
tests used in determining nature and extent of learning 
deficits and their translation into educational methodology 
for children with specific learning problems. Techniques 
of remedial learning disorders will be examined and evalu-
ated. 
EDUCATION 570 Medical Aspects of Crippling Conditions. 
Semester course; 3 lecture hours. 3 credits. Survey of 
medical conditions and special health problems as they re-
late to educational planning and programming. Etiology, 
prognosis, and effects of disabling conditions are discussed 
by medical specialists. Teacher-physician relationships are 
explored. Planning for both the child and his environment 
to meet his special needs is included. 
EDUCATION 580 Human Interaction in Teaching . Semester 
course; 3 lecture hours. 3 credits. Case- oriented study of 
affective behavior and its influence on the classroom climate 
and learning. The content will emerge as the cases are pre-
sented · and discussed by the participants. 
EDUCATION 601 Philosophy of Education. Semester course; 
3 lecture hours. 3 credits. A study of basic philosophies 
which have contributed to the present day educational sys-
tem. Attention will be give n to contemporary philosophies 
having an impact on planning for future programs. 
EDUCATION 602 Writing Instructional Objectives. Semester 
course ; 3 lecture hours. 3 credits. To familiarize teachers 
with current trends in writing learner-oriented instructional 
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objectives. Course participants will be required to spend 
considerable time in writing instructional objectives in a 
subject matter area of personal interest to them. 
EDUCATION 603 Seminar in Child Growth and Development. 
Semester course; 3 lecture hours. 3 credits. Intensive study 
of child growth and development and application of this 
knowledge. Emphasis on current research. 
EDUCATION 610 School and Community Relations. Semester 
course; 3 lecture hours. 3 credits. New concepts and 
specific techniques in school-community relations for teach-
ers; involvement in educational planning; involvement in 
community planning and an examination of evaluative pro-
jects for community use. 
EDUCATION 611 Social Studies in the Elementary School. 
Semester course; 3 lecture hours. 3 credits. The under-
ly ing values, the knowledge, and the behavior essential to 
the conduct of our democratic society; the understandings, 
generalizations, and concepts drawn from the social sciences 
that are appropriate and meaningful to elementary pupils. 
EDUCATION 615 Curriculum Development. Semester course; 
3 lecture hours. 3 credits. Current studies and proposals 
dealing with curriculum improvement and development for 
school personnel. Emphasis will be given to methods of 
involving professional and lay people in developing curricu-
lum. 
EDUCATION 616 Curriculum S eminar. Semester course; 3 
lecture hours. 3 credits. A seminar based on current cur-
riculum theory. An extensive review and analysis of cur-
rent curriculum projects will be undertaken. Basic inter-
disciplinary research will be considered and application made 
to curriculum improvement. Prerequisite: Education 615. 
EDUCATION 617 Programs in Early Childhood Education. 
Sem ester course; 3 lecture hours. 3 credits. Study of pro-
grams in early childhood education. Focus on purposes, 
practices, and trends in early childhood education ; trans-
lation of research findings into curriculum. 
EDUCATION 620 Public School Administration. Semester 
course; 3 lecture hours. 3 credits. An overview of the 
theory and practice of public school administration. Em-
phasis will be placed on the role of the superintendent with 
some work on administrative responsibilities of principals 
of elementary and secondary schools. 
EDUCATION 621 School Law. Semester course; 3 lecture 
hours. 3 credits. Legal aspects of school administration 
which include constitutional and statutory provisions and 
court decisions. 
EDUCATION 622 Public School Finance. Semester course : 3 
lecture hours. 3 credits. A study of theories, policies, and 
expenditures of school funds . Special attention will be 
given to the practice of educational finance within the 
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public school structure. The course will include such topics 
as the school budget, financial accounting, purchasing and 
supply problems, school equipment, and school insurance. 
Prerequisite: graduate standing. 
EDUCATION 623 Seminar in Elementary School Administra-
tion. Semester course; 3 lecture hours. 3 credits. Prob-
lems and issues in elementary school leadership. Major re-
sponsibilities of the elementary school principal. Enroll-
ment limited to specialists in administration. Prerequisite: 
consent of program chairman. 
EDUCATION 630 Supervision of Instruction. Semester course ; 
3 lecture hours. 3 credits. An advanced course in modern 
concepts of supervision on the elementary and secondary 
levels. Modern theories and practices of instruction will 
be examined. 
EDUCATION 633 Aural Rehabilitation. Semester course; 3 
lecture hours. 3 credits. A detailed review in techniques 
for teaching lip reading and auditory training for the hear-
ing- impaired child. 
EDUCATION 638 Vocational and Occupational Adjustment 
for Exceptional Children . Semester course; 3 lecture hours. 
3 credits. An orientation to occupations, occupational in-
formation, and problems of adjustment for the handicapped 
with emphasis upon mentally handicapped. Emphasis is 
also placed upon implications of vocational and occupational 
adjustment problems for curriculum. Selected visitations 
to employing agencies are an integral part of the course. 
EDUCATION 655 Techniques of Remediating Specific Lan-
guage Disabilities . Semester course; 3 lecture hours. 3 
credits. Advanced course in techniques for the remediation 
of specific language disabilities with emphasis on reading 
problems. Includes interpretation of diagnostic reports and 
the presentation and evaluation of a variety of specific 
remedial methodologies. Prerequisites: Education 509 and 
Education 568. 
EDUCATION 661 Characteristics of Children with Learning 
Disabilities . Semester course; 3 lecture hours. 3 credits. 
The nature and needs of children with learning disabilities 
with emphasis upon psychological and behavioral charac-
teristics as related to educational needs. 
EDUCATION 662 Problems in Special Education. Semester 
course; 3 lecture hours. 3 credits. Open only to advanced 
students. Instruction is provided in the development, con-
duct , and reporting of various problems relative to the edu-
cation or rehabilitation of handicapped children. Registra-
tion by department permission only. 
EDUCATION 664 Review of Research in Mental Retardation. 
Semester course; 3 lecture hours. 3 credits. A review of 
major research in mental retardation and its implications 
for programming for mentally retarded children in schools, 
institutions, and private facilities. 
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EDUCATION 668 Methods of Clinical Teaching . Semester 
course; 3 lecture hours. 3 credits. Specific methodologies 
for teaching children with identified precognitive and cogni-
tive learning disabilities using developmental, remedial, and 
compensatory approaches. 
EDUCATION 669 Administration and Supervision. Semester 
course; 3 lecture hours. 3 credits. Practices and problems 
in providing school programs for handicapped and gifted 
children in both urban and rural communities are discussed. 
EDUCATION 670 Current Issues in Special Education. Semes-
ter course; 3 lecture hours. 3 credits. For special and edu-
cation personnel, guidance workers, school administrators, 
and others involved in programs for exceptional children. 
An appraisal of current problems and issues confronting 
special education with emphasis on instructional and ad-
ministrative problems in the schools. 
EDUCATION 671 Review of Research in Emotional Disturb-
ance. Semester course; 3 lecture hours. 3 credits. A re-
view of major research in emotonal disturbance and its 
implications for programming for emotionally disturbed 
children in schools, institutions, and private facilities. 
EDUCATION 672 Internship in Special Education. Semester 
course; 3-6 credits. Intensive practicum experience with 
exceptional children. Programs to be planned individually 
by the student and his advisor. 
EDUCATION 673 Classroom Management of Disturbed Chil-
dren. Sem ester course; 3 lecture hours. 3 credits. Discus-
s ion of methods and techniques of managing classroom 
behavior. (Open only to advanced graduate students in the 
area of the emotionally disturbed.) 
EDUCATION 675 Guidance in the Elementary Schools. Se-
mester course; 3 lecture hours. 3 credits. A survey of 
guidance and counseling procedures relevant to the develop-
mental needs of elementary children. Emphasis will be 
given to specific methods of non-verbal communication with 
children, diagnosis of reading difficulty, working with 
parents, and serving as a resource person for the school 
faculty: 
EDUCATION 676 Techniques of Counseling. Semester course; 
3 lecture hours. 3 credits. A study of techniques used in 
counseling with students, including interviewing and as-
sisting students in gaining insight into personal problems 
and in making educational and vocational choices. Atten-
tion is given to theories of counseling and of personality. 
EDUCATION 677 Organization and Administration of Guidance 
Services. Semester course; 3 lecture hours. 3 credits. A 
study of organizational principles and procedures necessary 
for the effective administration of guidance services. Con-
sideration is given to procedures used in establishing or 
modifying (or both) existing guidance programs, including 
the study of various community resources that can con-
tribute to more effective guidance services. 
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EDUCATION 678 Occupational and Educational Information. 
Semester course; 3 lecture hours. 3 credits. Designed to 
give the potential school counselor an understanding of the 
developmental process by which the individual pupil comes 
to make a meaningful vocational choice. Emphasis will be 
given to a review of resources available to the counselor 
and pupil and the relationship between counselor and pupil 
in career planning. 
EnucATION 684 Guidance-Business and Industrial Practicum. 
Semester course; 3 lecture hours. 3 credits. Course de-
signed to assist high school counselors become better ac-
quainted with vocational opportunities in business and in-
dustry. Field trips and guest speakers are included in order 
to provide accurate and up-to-date information concerning 
vocational opportunities. A written report is required. 
EDUCATION 685 Problems in Guidance. Semester course; 
3 lecture hours. 3 credits. A course designed to allow the 
student to pursue independent study of a topic under the 
supervision of a faculty member. The aim of the course 
is to provide the advanced student with the opportunity 
to investigate topics of sufficient interest that cannot be 
met through regular registration. A written report will be 
required. 
EDUCATION 690 Group Procedures in Counseling and Guid-
ance. Semester course; 3 lecture hours. 3 credits. Intro-
duction to the group process, group counseling, and group 
guidance contrasted and defined; basically theoretical. Pre-
requisite: Education 676. 
EDUCATION 691 Student Personnel Services in Higher Edu-
cation. Semester course; 3 lecture hours. 3 credits. A 
course which focuses attention on administration decision-
making and problem-solving in the area of student per-
sonnel services. Emphasizes the case study approach; stu-
dents will participate in various administrative experiments 
requiring the employment of administrative theory and 
practice. Prerequisites : Education 676, 677. 
EDUCATION 693 Guidance Practicum. Semester course; 3 
lecture hours. 3 credits. The practicum is designed to pro-
vide the advanced student with a meaningful sequence of 
supervised counseling experien ces. Placement will be at the 
school level which best serves the student's anticipated area 
of specialization. Prerequisites : completion of 15 hours of 
graduate study in counselor education and permission of 
the instructor . 
EDUCATION 695 Guidance Seminar. Semester course; 3 lec-
ture hours. 3 credits. An advanced course designed to pro-
vide a means for intensive study of guidance services. The 
approach will be to integrate the knowledge and skills from 
the various disciplines as they relat e to the work of the 
counselor. Prerequisite: open to advanced students with 
permission of the instructor. 
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EDUCATION 701 Thesis. Semester course. 6 credits. A re-
search study of a topic or problem approved by the student's 
supervisory committee and completed in accordance with 
acceptable standards for thesis writing; or a field project 
or research study approved by the student's adviser and 
supervisory committee and completed in accordance with ac-
ceptable standards for field research report writing. 
DISTRIBUTIVE EDUCATION 506 Techniques of Coordination in 
Distributive Education. Semester course; 3 lecture hours. 
3 credits. Developing cooperative relationship with r e -
sources in the community; selecting and developing train-
ing stations; placement of students and assisting job ad-
justment. 
DISTRIBUTIVE EDUCATION 513 Distributive Education Adult 
Programs. Semester course; 3 lecture hours. 3 credits. 
The place of continuing education in the total responsibilities 
of the teacher-coordinator; planning, organizing, promoting, 
administering, and evaluating the adult program ; selection 
and training of adult instructors. Basic course for teacher-
coordinators. 
DISTRIBUTIVE EDUCATION 601 Improvement of Instruction. 
Semester course; 3 lecture hours. 3 credits. Curriculum 
adaptation, use of appropriate methods, application to sec-
ondary school and adult programs. (Prerequisite: Distribu-
tive Education 405 or equivalent experience.) 
DISTRIBUTIVE EDUCATION .. 602 Materials and Methods in Pro-
ject Instructions. Semester course; 3 lecture hours. 3 
credits. Development of specific related vocational cur-
riculum materials for non-cooperative distributive education 
classes at the secondary level. 
DISTRIBUTIVE EDUCATION 603 R esearch in Distributive Edu-
cation. Semester course; 3 lecture hours. 3 credits. Methods 
and techniques of practical research. Application is made 
to problems in distributive education, and students are re-
quired to select and plan simple research studies in this 
field. 
DISTRIBUTIVE EDUCATION 605 Public Relations Principles. Se-
mester course; 2 lecture hours. 2 credits. Basic factors in 
communications are applied to the public relations responsi-
bilities of the teacher-coordinator and supervisor. The mes-
sage, the audience, the m edia, and personal effectiveness are 
included . 
DISTRIBUTIVE EDUCATION 607 Renewal of Occupational Ex-
perience. Semester course; 240 hours of fulltime employ-
ment. 3 credits, Directed practical occupational experience 
in a distributive business. Placement by special arrange-
ment and at the direction of the adviser. Graduate students 
must complete an analysis of the firm's organization and 
operation in written form, including all major phases of 
the business. 
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DISTRIBUTIVE EDUCATION 609 Utilization of Educational Media 
and Materials. Semester course; 3 lecture hours. 3 credits. 
Use of educational materials and equipment in improving 
instruction; background in selection, utilization, and evalu-
ation of major types of audiovisual materials; development 
of related instructional materials for distributive education 
classes. (Prerequisite: basic course in audiovisual educa-
tion or permission of adviser.) 
DISTRIBUTIVE EDUCATION 610 Supervisory Leadership in Dis-
tributive Education. Semester course; 3 lecture hours. 3 
credits. The role of the supervisor in distributive education; 
principles of creative supervision; organizaton for observa-
tion, guidance, and training of teacher-coordinators. 
DISTRIBUTIVE EDUCATION 611 Readings in Distributive Edu-
cation. Semester course. 1 to 3 credits. Independent study 
of current literature under tutorial guidance. (Prerequisite: 
consent of graduate adviser.) 
DIISTRIBUTIVE EDUCATION 612 Trends and Issues in Distribu-
tive Education. Semester course; 3 lecture hours. 3 credits. 
Trends in philosophy, curriculum, and teaching procedures. 
Research findings and analysis of current issues. 
DISTRIBUTIVE EDUCATION 613-614 Curriculum Construction. 
Year course. 3 credits. Independent study; curriculum prob-
lems; organization and preparation of teaching units. Of-
fered to individual students or on a conference or a seminar 
basis, depending on student needs and nature of study. 
(Prerequisite: Distributive Education 614, or consent of ad-
viser .) 
DISTRIBUTIVE EDUCATION 701-702 Thesis. 1 or 2 semester 
course; 1 to 6 credits. Independent study. A research 
study of a topic or problem approved by the student's super-
visory committee and completed in accordance with accept-
able standards of thesis writing. 
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SCHOOL OF OCCUPATIONAL THERAPY 
Director, CORNELIUS A. KOOIMAN 
DELLVINA A. GROSS. 
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Director of Graduate Studies, 
SCHOOL OF OCCUPATIONAL THERAPY 
Occupational therapy is the art and science of directing 
man's response to selected activity, to promote and 
maintain health, to prevent disability, to evaluate be-
havior, and to treat or train patients with physical or 
psychosocial dysfunction. 
Occupational therapy is used in: mental hospitals, 
clinics and mental health centers, rehabilitation cen-
ters, sheltered workshops, orthopedic, general, and 
children's hospitals, schools for crippled children, 
hospitals and schools for the blind and deaf, home 
service programs, and nursing homes. Trained oc-
cupational therapists serving in military hospitals 
are commissioned officers. Occupational therapists 
serve as consultants to and work in community action 
programs. 
The basic professional education programs offered 
through the school of occupational therapy are ac-
credited by the American Occupational Therapy Associ-
ation in collaboration with the Council on Medical Edu-
cation of the American Medical Association. Success-
ful completion of these programs leads to eligibility for 
taking the registration examination of the American 
Occupational Therapy Association. 
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The university reserves the right to refuse admission 
to the courses in occupational therapy or to require the 
withdrawal of a student or to withhold the degree or 
certificate if, in the opinion of the authorities, the ap-
plicant cannot adapt to the work. A battery of tests 
may be required after the student has enrolled. 
A personal interview is required for all college gradu-
ates. If distance prevents the applicant from coming 
to Richmond for this, arrangements may be made to 
have the interview with a qualified occupational thera-
pist selected by this school near the student's home. 
The student must have completed the standard aptitude 
test of the Graduate Record Examination before ad-
mission. 
I. BASIC PROFESSIONAL EDUCATION PROGRAM 
A. Master of Science in Occupational Therapy 
A course of study leading to a master of science degree 
in occupational therapy designed for college students 
with a bachelor's degree in an appropriate major such 
as: art, biology, education, psychology, or sociology. 
All candidates, in addition to meeting the general re-
quirements for the master's degree, must complete the 
following program : 
Course Number 
Biology 305 
Occupational Therapy 332 
Occupational Therapy 501 
Occupational Therapy 535 
Occupational Therapy 611 
Occupational Therapy 630 
Occupational Therapy 512 
Biology 525 
Biology 529 
Occupational Therapy 534 
''No graduate credit. 
Credits 
First Second 
Title Semester Semester 
Human Anatomy 4 
Medical 
L ectures I 2* 
Woodworking 2 
Psychiatry 2 
Therapeutic 
Techniques 2 
Theory of 
Psychosocial 
Dysfunction 3 
Pediatrics 3 
Kinesiology 
(Human) 2 
Neuroanatomy 3 
Medical Lectures 2 
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PROGRAMS 0 
INSTRUCTIOI 
Occupational Therapy 601 Therapeutics 
Modalities 
Occupational Therapy 618 Group Process 
3 
2 
TOT AL ________ 15 15 
Occupational Therapy 612 Clinical 
Practicum 
Summer 
6 Credits 
Credits 
Course Number Title 
Third Fourth 
Semester Semester 
Occupational Therapy 533 Medical 
Lectures II 2 
Occupational Therapy 613 Clinical 
Techniques 3 
Occupational Therapy 621 Theory of 
Physical 
Dysfunction 3 
Occupational Therapy 635 Organization 
and 
Administration 2 
Occupational Therapy 671 Research in 
Occupational 
Therapy 3 
Occupational Therapy 631 
or 623 Advanced 
Psychosocial 
or Physical 
Dysfunction 
Occupational Therapy 701 Thesis 
Electives (Occupational Therapy 641-2, 
Occupational Therapy 661-2. Other) 
3 
3 or 6 
TOTAL ____ __ __ 16 3-16 
Occupational Therapy 651 Clinical Experience 
(three months) 
Occupational Therapy 652 Clinical Experience 
(three months) 
Summer 
0 Credits 
0 Credits 
B. Certificate Program in Occupational Therapy 
The certificate program is designed for college gradu-
ates who do not wish to pursue the master's degree, 
but who wish to receive the basic professional edu-
cation in occupat ional therapy. The program is three 
semesters in length plus the summer affiliation ( Oc-
cupational Therapy 612, Clinical Practicum I). Six 
months of clinical experience (Occupational Therapy 
651-652, Clinical Experience) is required to complet..:, 
the requirements for the cert ificate. 
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Certificate students enroll in the graduate school and 
complete the same course of study outlined above for 
the master's degree students in the basic professional 
education program except that they do not have to take 
the fourth semester. Certificate students begin their 
six months of clinical experience at the completion of 
their third semester. 
Upon successful completion of this program the stu-
dent is awarded a professional certificate in occupation-
al therapy and is eligible to take the American Occu-
pational Therapy Association registry examination. 
II. MASTER OF SCIENCE IN OCCUPATIONAL THERAPY 
FOR REGISTERED OCCUPATIONAL THERAPISTS 
This course of study leads to ,a master of science de-
gree in occupational therapy. It is designed for college 
graduates with a baccalaureate degree who have suc-
cessfully completed the basic professional education in 
occupational therapy. 
This program will allow students to concentrate their 
studies in the major area of their own interest. 
All candidates for this program must, in addition to 
meeting the general requirements for the master's de-
gree, complete the following: 
A minimum of 16 semester hours credit (including 
three semester hours of thesis) in courses offered by 
the school of occupational therapy. 
A minimum of eight semester hours credit from 
courses offered by a school or department to which the 
student's major area of interest is most closely allied. 
NOTE: Because of the individual interest and pro-
graJTI of each student and because of the sequence of 
courses and prerequisites, it is NOT expected that the 
student will complete this program in two semesters. 
Prerequisites for all courses : admission to program ; 
instructor's permission; other prerequisites as indi-
cated. 
BIOLOGY 305 Human Anatomy. Fall semester; 2 lecture 
hours ; 4 lab hours . 4 credits. A study of the basic struc-
ture of the human body using the dissected cadaver. Pre-
requis ites: Biology 101-102. No graduate credit. 
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COURSE 
DESCRIPTIONS 
OccuPATIONAL THERAPY 332 Medical Lectures I. Study of 
variety of general medical symptoms, etiology, and treat-
ment. No graduate credit. 
OccuPATIONAL THERAPY 501 Woodworking. Fall semester; 
4 lab. hours. 2 credits. Use and maintenance of hand and 
machine tools as applied to wood, metal, and plastics. 
OccuPATIONAL THERAPY 512 Theory of Occupational Therapy 
in Pediatrics. Spring semester; 2 hours lecture; 2 hours 
lab. 3 credits. A comprehensive overview of physical and 
psychosocial aspects of normal growth and development, in-
cluding perceptual-motor, pertinent to the child from in-
fancy through adolescence. Occupational Therapy evalua-
tion and treatment planning for the child with dysfunction 
is stressed. Therapeutic application of toys and activities 
is included. 
OccuPATIONAL THERAPY 525 Human Kinesiology. Spring se-
mester; 1 lecture hour; 2 lab hours. 2 credits. Study of 
the principles of human motion via study of the human 
body. Prerequisite: Biology 305. 
OCCUPATIONAL THERAPY 529 Neuroanatomy. 2 lecture hours; 
2 lab hours per week. 3 credits. A study of the functions 
of the central nervous system. 
OCCUPATIONAL THERAPY 533 Medical Lectures II. 2 credits. 
Study of neurological and orthopedic conditions from the 
standpoint of etiology, prognosis, clinical signs and symp-
toms, and treatment. 
OccuPATIONAL THERAPY 534 Medical Lectures III. 2 credits. 
Physical medicine and rehabilitation treatment of major 
diagnostic entities. 
OCCUPATIONAL THERAPY 535 Psychiatry. 2 credits. Psycho-
pathology, symptomatology, and treatment of selected emo-
tional and mental disorders. 
OccuPATIONAL THERAPY 601 Therapeutic Modalities . Semes-
ter; 1 lecture hour; 5 lab hours. 3 credits. Orientation and 
utilization concerning techniques and equipment used in 
activities of daily living to foster independence and adjust-
ment of the physically disabled. Orientation to orthotics 
and adapted equipment. 
OccuPATIONAL THERAPY 611 Therapeutic Techniques. Semes-
ter; 4 lab hours. 2 credits. Treatment procedures and 
methods, with development and use of skills in therapy 
stressed. 
OCCUPATIONAL THERAPY 612 Clinical Practicum I. A mini-
mum of 8 full consecutive weeks. 6 credits. Clinical affili-
ation in a selected occupational therapy department. Treat-
ment procedures, techniques, and use of skills will be ex-
plored in depth. 
OccuPATIONAL THERAPY 613 Clinical Practicum II. 90 hours. 
3 credits. Practical experience in selected occupational 
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therapy departments. Activity analysis, rehabilitative con-
cepts, prevention, and interdisciplinary communication will 
be explored in relation to occupational therapy concepts. 
OccuPATIONAL THERAPY 614 Clinical Practicum III . 120 
hours. 4 credits. Practical experience in selected occupa-
tional therapy department. This experience will be selected 
in r elationship to the individual's specific area of interest. 
Students will use this time to strengthen their theoretical 
knowledge as well as their practical application. 
OccuPATIONAL THERAPY 618 Group Process. Second semes-
te r; 4 lab hours. 2 credits. An experiential learning situa-
tion in w hich development of relation ships, group roles, lead -
ership, an d interaction among m embers is studied . Empha-
sis is placed on awareness of self and modification of in-
dividual and group behavior to provide more effective u se 
of self in therapeutic groups. 
OccuPATIONAL THERAPY 621 The'Or y of Physical Dynsfunc-
tion. Spring semester ; 2 lecture hours; 2 lab hours. 3 
cr edits. Occupational therapy concepts, procedures and 
techniques used in the treatment, and rehabilita tion of the 
physically disabled person. 
OccuPATIONAL THERAPY 623 Advanced Theory in Physical 
Dysfunction . 2 lecture hours; 2 lab hours per week. 3 
credits. Advanced theory, application of m edia, and equip-
m ent for specific physical dysfunctions. Prerequisite: Oc-
cupational Therapy 621. 
OCCUPATIONAL THERAPY 630 Theory of Psychosocial Dys-
function. Fall semester; 3 lecture hours. 3 credits. The 
application of occupational therapy concepts and methods 
to the em otionally disabled p erson from infancy to geriatrics 
is covered via a treatment plan approach. Evaluation, 
treatment, and rehabilitat~on techniques are discussed and 
current trends in psychiatric occupational therapy are ex-
plored. 
OCCUPATIONAL THERAPY 631 Advanced Theory of Psycho-
socia( Dysfunction. Spring semester; 3 lecture hours. 3 
cr edits. An in d epth study of various aspects of psychiatric 
occupational therapy including: community psychiatry con-
cepts, evaluatio n of occupational therapy via diagnostic 
activity batteries, social and vocational rehabilitation groups, 
the changing role of the occupational therapist in mental 
health wor k , and dynamics in the interdisciplinary team 
approach. (Prerequisites : Occupational Therapy 618 and 
630.) 
OCCUPATIONAL THERAPY 635 Organization and Administra-
tion. Concepts and approaches to developing an occupational 
therapy department; defining objectives, criteria, and 
methods are explored. Use of staff is studied in light of 
job d escr iption s, dynamics of supervision, and inservice tra in-
ing programs. Establishment of student affiliation programs 
will b e covered. 
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OCCUPATIONAL THERAPY 641-642 Seminar. 1 to 4 credits. 
Individual study in selected areas of interest as determined 
by student and program. 
OccuPATIONAL THERAPY 651-652 Clinical Experience. Three 
months each. No credit. Supervised clinical experience in 
an approved center. Experience will include work with both 
the physical and psychosocial dysfunctions in respective hos-
pitals. 
OCCUPATIONAL THERAPY 661-662 Directed Studies. 1 to 6 
credits. Individual investigation other than thesis or some 
special problems as it relates to the field of occupational 
therapy. Studies may be focused in the following areas : 
administration, education, physical dysfunction, psychosocial 
dysfunction, and research. 
OccuPATIONAL THERAPY 671 Research in Occupational Ther-
apy. Fall semester; 3 lecture hours. 3 credits. Various 
methods of research suitable for application in occupational 
therapy are explored. 
OccuPATIONAL THERAPY 701 Thesis. 3 or 6 credits. Under 
the supervision of an adviser and in conjuncton with a 
thesis committee, student writes and presents a thesis in 
the area of his choice. 
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ACCREDITATION 
THE 
EDUCATIONAL 
PROGRAM 
SCHOOL OF SOCIAL WORK 
The school of social work was established in 1917. It 
is the oldest school of its kind in the South, and it was 
a charter member of the American Association of 
Schools of Social Work until the Council on Social 
Work Education absorbed the Association in July 1952. 
The school at that time became a constituent charter 
member of the Council and is accredited by the Council 
on Social Work Education, the authorized professional 
accrediting body for graduate social work education. 
The school offers a two-year graduate professional cur-
riculum for social work, leading to the degree of master 
of social work. The program prepares students for 
practice in many different kinds of agencies; concen-
trations are available in social casework, social group 
work, and community organization-social planning. 
The overall objectives of this program are to enable 
students to become social workers with ability to meet 
the needs of clients in a way that fosters maximum self-
actualization, to participate in promoting the kind 
of society that fosters such self-realization, and to 
examine critically social work practice and the pro-
vision of social services with dedication to the people 
and purposes that social workers serve. 
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Social work education at this school is highly individua-
lized and is characterized by a close connection between 
faculty and student. The faculty helps the student 
learn the form and method of social work practice as 
he is encouraged to discover his own unique style of 
helping. The combination of classroom and con-
current field work experiences facilitates integration 
of knowledge, attitudes, and skills necessary for pro-
fessional practice. To enable the student to develop 
professional competence and skill, the integrated class 
and field work curriculum offers opportunities to 
acquire a substantial basic knowledge in the methods 
of social work practice, the patterns of individual, 
group, and community behavior as they interact with 
each other and the social milieu; the development, 
organization, and operation of social welfare programs 
and policies; and the methods of scientific inquiry in 
social work. 
This school is committed to the education of social 
workers who have a reliable beginning skill in one 
of the methods of direct · social work service, with 
knowledge about other methods; at the same time, the 
graduate is expected to have knowledge of and com-
mitment to the evolution of sound social policy. 
A work-study program is available to persons employed 
in social work and who meet regular admission criteria. 
This plan makes it possible to complete the first year 
program over a two-year span with classroom at-
tendance limited to one day a week and a block field 
placement in the first year. 
The school of social work issues a separate catalogue 
describing the program in full. A copy of this cata-
logue will be sent on request by writing to: Director 
of Admissions, School of Social Work, Virginia Com-
monwealth University, Academic Center, Richmond, 
Virginia 23220. 
Application forms may be secured from: Director of 
Admissions, School of Social Work, Virginia Common-
wealth University, Academic Center, Richmond, Vir-
ginia 23220. Students are admitted only in the fall 
semester of the academic year. It is to the advantage 
of applicants to apply as early as possible during the 
academic year preceding anticipated enrollment. 
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ADMISSION 
TO THE 
SCHOOL 
Each applicant for admission must hold a bachelor's 
degree from a college or university approved by the ap-
propriate regional accrediting body. Neither the con-
tent nor the major subject of the undergraduate pro-
gram is rigidly prescribed. It is desirable, however, 
for an applicant to have studied some of the following 
subjects: history, political science, economics, cultural 
anthropology, sociology, biology, phychology, and 
English. 
The minimum academic requirement for eligibility for 
consideration for admission is the attainment of a 2.7 
(B-) grade point average on a 4.0 scale for the last 
60 hours of academic work. Exceptions may be made 
to the foregoing for practitioners who received the 
baccalaureate degree at least five years ago and who 
attained a 2.5 grade point average. 
Within the policies established by the Academic Di-
vision of Virginia Commonwealth University, determi-
nation of eligibility for admission is made by the 
school admissions committee which considers scholar-
ship ability, academic background, work experience, if 
any, and personal qualities that indicate potential to 
meet the requirements of the social work profession. 
Applicants are expected to be planning the completion 
of all requirements for the full degree program; an ex-
ception is made for a selected number of students en-
rolled in the cooperative program with the Presby-
terian School of Christian Education. 
Acceptance into the second year and to formal candi-
dacy for the degree of master of social work is con-
tingent upon attainment of a 3.0 (B) average in the 
first year and the recommendation of the faculty. A 
minimum of one year of residence and a minimum 
grade point average of 3.0 (B) on a four-point scale 
over the entire period of study are required for gradu-
ation with a master of social work degree. 
The same admission procedures apply to returning or 
transfer applicants who wish to enter the second-year 
program. No more that five academic years are per-
mitted to elapse between the completion of the first 
year and admission into the second year of the pro-
gram. 
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Soc1AL WORK 601 Social Casework I. Semester; 2 hours. 
2 credits. This is a basic course, required of all students, 
regardless of concentration. The course provides an intro-
duction to the principles and methods of social casework, 
emphasizing the professional philosophy and value commit-
ment required of the caseworker. An overview of the case-
work process is presented. 
The course considers the setting in which casework is prac-
ticed, the formation and use of a purposeful relationship, 
methods of clarification of the client's problems and the 
agency's services, mutual assessment of the client in his sit-
uation, and mutual goal-setting. The historical development 
of social casework as a method is studied. 
SOCIAL WORK 602 Social Casework II. Semester; 2 hours. 
2 credits. A more intensive examination of social casework 
as a method of helping. This course emphasizes the work-
er's conscious use of self in a professionally helpful way as 
he uses agency purpose and services as the vehicle through 
which help is given. Particular attention is given to methods 
of helping the client to partialize and to focus. Processes of 
referral, transfers, and termination are studied. Prerequisite: 
Social Work 601. 
SocIAL WORK 603 Social Casework III. Semester; 2 hours. 
2 credits. This course provides for a more intensive ex-
amination of the role of the worker in using the methods of 
casework practice to meet individual and family needs. 
Particular emphasis is given to the methods of family case-
work and the concept of diversified "schools" of family 
casework theory. Concepts and principles of social case-
work are examined for their relevance for various fields 
of practice. Recorded material from student's field experi-
ence as well as from other sources are used in class. Pre-
requisite: Social Work 602. 
SocIAL WORK 604 Social Casework IV. Semester; 2 hours. 
2 credits. There is continued study of basic casework pro-
cesses. The practice implications of various theories are 
examined. Prerequisite: Social Work 603. 
SocIAL WORK 611 Social Group Work I . Semester; 2 hours. 
2 credits. This is a basic required course of all students, 
regardless of concentration, given in the fall semester for 
first-year students. The course provides an introduction to 
the objectives and principles of social group work practice. 
It considers the various aspects of group life, including the 
purposes, forms, and content of group experiences; the 
meanings of those experiences for the group as a whole 
and for the individual members; and the group worker's 
conscious use of self in facilitating the process of group 
and individual development. 
SOCIAL WORK 612 Social Group Work II. Semester; 3 hours. 
2 credits. An intensive examination of the group operational 
patterns and process and of the worker's role in enabling 
the group to achieve its purposes. Includes an analysis of 
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COURSE 
DESCRIPTIONS 
the processes of group formation, group goal-achieving, 
group relations, group development, and group termination. 
A supplementary hour weekly is spent in workshops on the 
uses of various program media for group work objectives. 
Recorded material from student's field experience will be 
used in class. Prerequisite : Social Work 611. 
SOCIAL WORK 613 Social Group Work Ill . Semester; 2 hours. 
2 credits. Focus is on the relation of the individual member 
to the group as a whole, to other members, and to the 
worker; and on the role of the worker in helping individuals 
use these relations in ways that help them meet develop-
mental needs or special problems in social functioning. Use 
of additional program media, such as role-play, socio-drama, 
and various types of discussion methods. Recorded material 
from student's field experience will be used in class. Pre-
requisite: Social Work 612. 
SOCIAL WORK 614 Social Group Work IV. Semester; 2 hours. 
2 credits. A seminar that deals with the practice of group 
work in selected settings, such as psychiatric, corrections, 
public welfare, community action, etc., as well as the re-
lation of group work to other group disciplines, such as 
group psychotherapy and encounter groups. There is also 
an examination of the supervisory process in group work, 
dealing with both individual and group supervision, and 
the use of the group worker as consultant. Prerequisite: 
Social Work 613. 
SocIAL WORK 615 Social Work Practice with Groups. Se-
mester; 2 hours. 2 credits. An elective for second-year 
casework students. This course is designed to strengthen 
the understanding of the casework student of various group 
approaches with special emphasis on the group counseling 
method, to examine the uses of group methods in a variety 
of settings, and to look at some current issues in practice. 
SOCIAL WORK 621 Community Organization - Social Plan-
ning. Semester; 2 hours. 2 credits. This is a basic re-
quired course for all first-year students, regardless of con-
centration, given in the fall semester. The course provides 
an overview of community organization as a social work 
method. Major topics include: the development of com-
munity organization-social planning as a social work method, 
the community as social environment, theories of community 
organization, the community power structure, community 
organization in the neighborhood, social planning agencies 
in the social welfare system, community organization in the 
direct service agency, and strategies for social change. 
SOCIAL WORK 622 Community Organization in the Neigh-
borhood. Semester; 2 hours. 2 credits. This course is de-
signed to provide students with knowledge and skills in 
community development with special emphasis on the inter-
actional role of the neighborhood worker. Topics covered 
include methods of helping people to articulate viable issues 
and programs for neighborhood action, involvement of local 
94 
residents in formation and development of neighborhood or-
ganizations, organizational strategies for organizational 
maintenance and goal achievement, development of local 
leadership, ethnicity, and class as factors related to neighbor-
hood involvement, and communication in the neighborhood. 
Prerequisite: Social Work 621. 
SOCIAL WORK 623 Social Planning. Semester; 2 hours. 2 
credits. Social planning by community decision-making 
organization (welfare councils, federal, state, and city 
planning agencies). Methods of planning, selection of goals, 
decision-making, interorganizational strategies, the opera-
tions of community councils and funds, and planning prob-
lems in developing specialized services. Prerequisite: Social 
Work 622. 
SOCIAL WORK 624 Social Planning - Independent Study. 
Semester; 2 hours. 2 credits. Independent study of a sub-
stantive area of social welfare interest involving the appli-
cation of social planning methods and incorporating research 
and social policy insights, based on individual selection of 
area of interest. Prerequisite: Social Work 623. 
SocIAL WoRK 625 Methods of Social Action. Semester; 2 
hours. 2 credits. This is an elective course for second-year 
students. An examination of a variety of social action 
processes currently employed by groups and individuals 
seeking change. Particular attention will be paid to issues 
and organizations relevant to social work practice. Analysis 
will be directed toward the elements that influence social 
action, viz: the kind of organization seeking change - its 
membership; its organizational goals, and its resources; the 
kind of issue at stake, e.g., the distribution, quality, and 
availability of social welfare services; the target or goal 
of change, e.g., welfare service systems, legislative bodies, 
courts, etc.; and the choice of method used to bring about 
changes, e.g., political influence, public pressure, legal inter-
vention, education. 
SocIAL WORK 631 Introduction to the Theory of Organiza-
tions and Institutions in Social Welfare. Semester; 2 hours. 
2 credits. This is a basic course in organization theory as it 
relates to social welfare administration and is required of 
all students. The objectives are to: (1) provide students 
with an understanding of organizational concepts; (2) de-
velop a theoretical structure based on these concepts; and 
(3) link theory to practice on the basis of students' field 
work placements. 
SOCIAL WORK 632 Analysis of Social Welfare Organizations 
and Institutions . Semester; 2 hours. 2 credits. This course 
is designed to follow Social Work 631 and is an examination, 
in depth, of the processes by which organizations develop, 
protect, and perpetuate their value systems, i.e., the process 
of institutionalization. The course objectives are to prepare 
second-year students for administrative roles by assisting 
them to expand and develop their grasp of organizational 
phenomena that are seen as peculiar to social service 
95 
agencies. This will involve: (1) a review and discussion 
of theory; (2) developing the similarities and differences 
involved in managing profit oriented organizations as op-
posed to the leadership required for social service insti-
tutions; and (3) relating the foregoing elements to an 
analysis of the administrative practices as the student per-
ceives them in the field. Prerequisite: Social Work 631. 
SOCIAL WORK 633 Public Welfare Administrati,an. Semes-
ter; 2 hours. 2 credits. This course is required for all stu-
dents in the administration concentration and is an elective 
for all other second-year students. The course content is 
calculated to expand the breadth and depth of the students' 
knowledge of the public welfare system. Specific content 
areas deal with the administrative problems of planning 
within the agency and with the larger community, as well 
as organizing, staffing, controlling, and directing personnel 
whose basic objectives are delivery of a variety of services 
to a large clientele. 
SocIAL WORK 636. Supervision. Semester; 2 hours. 2 cred-
its. An elective for second-year students. It aims to lay 
the groundwork for the development of professional com-
petence in supervisory practice through an understanding 
of the essential knowledge of the task components and re-
sponsibilities in supervision and the perspective, methods, 
attitudes, skills, techniques, and tools significant to ac-
complishing the task. 
SocIAL WORK 641 Concepts and Methods of Social Work 
Research. Semester; 2 hours. 2 credits. Reports of re-
search in the field of social work are analyzed in relation 
to: (1) identification and formulation of problem; (2) 
study design; (3) data collection; (4) presentation of find-
ings; and (5) utilization of research in methods of social 
work practice. Consideration is given to selected research 
techniques with focus on their applicability to social work 
problems and uses. 
SocIAL WORK 642 Social Work Research Seminar. Semester; 
2 hours. 2 credits. Group sessions focus primarily on the 
critical examination of general principles and research 
planning, tabular presentation of data, and methods of data 
analysis. Prerequisite: Social Work 641. 
SOCIAL WORK 651 Human Behavior and the Social Environ-
ment I. Semester; 2 hours. 2 credits. Growth and de-
velopment are explored from conception to the onset of 
pubescence. The course begins with a study of family life, 
emphasizing the family as a system in the context of its 
social milieu, moves on to explore in some depth the ex-
perience of pregnancy for both husband and wife, the birth 
of the child, and his subsequent development as he passes 
through the stages of development from birth through the 
middle school years. Developmental tasks related to each 
stage are studied as a basis for the student's increasing 
knowledge of influences and experiences significant in the 
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formation of personality. The more common defects and 
disorders that are brought to the attention of the social 
worker are examined. 
SOCIAL WORK 652 Human Behavior and the Social Environ-
ment II. Semester; 2 hours. 2 credits. Continuation of 
the study of growth and development, including maladap-
tations and disordered behavior, beginning with pubescence 
and continuing through the years of early maturity. Con-
siderable attention is paid to the adolescent years and the 
developmental tasks characteristic of that stage such as the 
achievement of a masculine or feminine identification, the 
process of separation from family, achievement of a place 
in the peer group, and the movement toward adulthood. 
The early years of adulthood are studied with focus on 
such tasks as the selection of a mate and the early years 
of marriage and of family living. Influences on growth 
arising from group and community memberships are also 
explored. Prerequisite: Social Work 651. 
SOCIAL WORK 653 Human Behavior and the Social Environ-
ment III. Semester; 2 hours. 2 credits. The study of the 
life cycle is completed in this semester as the years of full 
maturity, middle age, and of aging are examined. These 
stages of life are also studied in terms of common develop-
mental tasks, the acceptance of responsibility as an adult 
citizen, adjustment to the many changes of middle age, and, 
in later maturity, adjustment to retirement, decreasing physi-
cal strength and well-being, and grief reactions on the death 
of loved ones. In the aging process, the loss of group 
members and the feelings of isolation which often result 
are explored, The characteristics and processes of group 
and communities are identified. Prerequisite: Social Work 
652. 
SocIAL WORK 654 Human Behavior and the Social Environ-
ment IV. Semester; 2 hours. 2 credits. The purpose of 
this course is to acquaint the student with the major per-
sonality theories which have had an impact on social work 
practice. The concepts of such major figures as Freud, 
Adler, Rank, Horney, and Sullivan, and the ideas embedded 
in learning theory, existential philosophy, and social and 
behavioral science are examined. The relevance of these 
theories to social work practice is studied, and the student 
is assisted in arriving at an integrated position of his own. 
Prerequisite: Social Work 653. 
SocIAL WORK 661 The Organizational Basis of Social Wel-
fare Policies and Services. Semester; 2 hours. 2 credits. 
This course is designed to facilitate students' understanding 
of social agencies and their functioning as either total in-
stitutions or limited service systems. It is essential that 
students acquire knowledge about the potentials and limits 
of agencies, understanding of the structural organization as 
a determinant of the helping process, recognition of signifi-
cance of staff relations, perception of what it means to be 
a client in a total institution or limited service system, and 
sharpened perceptions of policy formation within the agency. 
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SocIAL WORK 662 The Development of Social Welfare Poli-
cies and Institutions. Semester; 2 hours. 2 credits. This 
course is concerned with the creation, expansion, and in-
stitutionalization of social welfare policies and programs. It 
deals with the challenge of and response to historical con-
ditions and events which represent the context for the 
inauguration of public and private social welfare policies 
and programs. The contributions of the early pioneers in 
social welfare will be reviewed. The student is expected 
to see continuities with the past and the place of social ·vork 
in the stream of history. Prerequisite : Social Work 661. 
SOCIAL WORK 663 Current Problems and Policy Formation. 
Semester; 2 hours. 2 credits. Certain contemporary social 
issues will be subjected to detailed analysis as to under-
lying conditions, causations, policy formation, and current 
programs. Problems examined may vary from year to year, 
though those, such as housing, poverty, health, crime and 
delinquency in their institutional context are likely to be 
considered every year. The emphasis will be on the ade-
quacy of existing and emerging programs and policies rela-
tive to the issues under examination. The student is ex-
pected to develop a grasp of the nature of policy formation. 
Prerequisite: Social Work 662. 
SOCIAL WORK 664 Social Welfare Policy Formation. Semes-
ter; 2 hours. 2 credits. Policies and the delivery of service 
take place in a variety of contexts, each shaping the policy 
and the service. The contexts examined in this course in-
volve: (1) a value context; (2) a legal context; and (3) 
a political context. As decisions and policies are relative to 
values, consideration will be given to value systems and 
value clashes as manifested in social controversy, public 
discussion, and movements manifesting the symptoms of 
social unrest. Values are linked to the issue of legal en-
titlement and rights and the political process involved in 
the development of public policy and instruments. The 
relationships between values and power is explored in policy 
creation and implementation. Prerequisite: Social Work 
663. 
SOCIAL WORK 682 Social Work Practice in Mental Health 
and Psychiatric Settings. Semester; 2 hours. 2 credits. An 
elective for second-year students. Emphasis is placed on 
the role of the social worker as a member of the inter-
disciplinary team serving in psychiatric hospitals, training 
schools for the mentally retarded, mental health . clinics, and 
other programs concerning community m-ental 'lfoalth. Teach-
ing materials in social casework and social group work will 
be analyzed in direct practice to patients and their families. 
Theories and examples of community organization, edu-
cative counselling, and consultation will be presented. 
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SOCIAL WORK 671 Field Work I. Semester. 4 credits. 
SocIAL WORK 672 Field Work II. Semester. 6 credits. 
SOCIAL WoRK 673 Field Work III. Semester. 4 credits. 
SocIAL WORK 674 Field Work IV. Semester. 6 credits. 
SOCIAL WORK 675 Block Field Work. (For first-year work-
study students). 5 credits. 
SocIAL WoRK 676 Block Field Work. (For first-year work-
study students). 5 credits. 
Field instruction is offered in a variety of social agencies 
and institutions using one of the direct methods of social 
work practice in offering its services. The area of the stu-
dent's concentration, his interests, and his learning needs 
determine his field work assignments. The student is as-
signed to two different field work agencies during the two 
years of graduate education. 
Field instruction enables the student, through being an 
accountable representative of a social agency, to learn the 
knowledge, attitudes, and skills necessary for responsible 
entry into the profession. Educational focus is on the active 
use of what the student is learning in all content areas of 
the curriculum, the acquisition of knowledge and under-
standing growing from field experiences, and the examina-
tion of differences and agreements between what the stu-
dent is learning in the classroom and what he experiences 
in the field. 
Integration of class and field learnings is reinforced by 
faculty advisers' consultation with field instructors and 
students. 
SOCIAL WORK 701 Thesis. Semester; 4 hours. 4 credits. 
Required of all second-year students, the master's thesis 
constitutes a carefully planned and executed research under-
taking. Students choose research topics of present rele-
vance and may plan an individual or group project. Each 
student is expected to devote approximately eight hours a 
week to thesis work. (Accompanies Social Work 642). 
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University. 
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B.A., Long Beach State College (California); M.Ed., 
D.Ed., Pennsylvania State University. 
BuTZ, RICHARD A . (1966) ---·------------ A ssistant Professor of Art 
and Chairman, Department of Crafts 
B.F.A., Wittenberg University ; M.F~A., State University 
of New York at Alfred . 
CAMPBELL, JEWETT (1947) ____ ____ ___ Associate Professor of Art 
New York Art Students' League ; Skowhegan School of 
Painting and Sculpture; Hans Hofmann School of Art. 
C H ERRY. MILTON (1950) ··· ·------------ ------- --------- Professor of Music 
B.M., American Conservatory of Music; M.M., Chicago 
Musical College. 
EASTMAN, ALLAN A. (1950) -------·----------- -- -· ----· Professor of Art 
B.S., University of New York at Buffalo; Diploma in 
Art Education, Pratt Institute; Diploma in Design, Ves-
per George School of Art. 
EUBANK, MARJORIE (1968) --·---- --·----·- ----- --- A ssociate Professor 
of Dramatic Art 
A.B., University of Michigan; M.A., Ph.D., University 
of Michigan. 
HESTER, ROBERT F . (1953) --------·- ------- --------------- Professor of A rt 
and Assistant Dean, School of the Arts 
B.S., Wake Forest College; Diploma, Parsons School of 
Design; M.A ., Cornell University. 
HINTER-REITER. GILDA (1967) --- ·-------·--- -·--- Associate Professor 
of Art History 
B.A., Sir George Williams University; M.Ed., Pennsyl-
vania State University. 
HODGES, RAYMOND (1940) -·-·--- ·--- - Professor of Dramatic Art 
and Speech and Chairman, D e partment 
of Dramatic Art and Speech 
B.S., State College, Bloomsburg, P ennsylvania ; M.A., 
Teachers College, Columbia Unive rsity. 
KEVORKIAN, RICHARD E. (1964) ____ Assistant Professor of Art 
and Chairman, Department of Painting and Printmaking 
B.F.A., Richmond Professional Institute; M.F.A., Cali-
fornia College of Arts and Crafts. 
LANDIS, A LAN ( 1968) ------------- ------ ·-- Assistant Professor of _4rt 
Education and Chairman, Department of Art Education 
B .S., Indiana University; M.Ed., P ennsylvania State Uni-
versity; D.Ed., P ennsylvania State University. 
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NORTH, HAROLD (1965) ........ Assistant Professor of Sculpture 
and Chairman, Department of Sculpture 
B.F.A., Rhode Island School of Design; M.F.A., Hartford 
Art School. 
POLLAK, THERESA (1928) ................ Emeritus Professor of Art 
B.S., University of Richmond; New York Art Students' 
League; Hans Hofmann School of Art. 
RENICK, CHARLES (1953) .................................... Professor of Art 
B.F.A., M.F.A., Richmond Professional Institute. 
RIVERS, RICHARD (1969) ............ Associate Professor of Music 
B.S., Julliard School of Music; M .A., George Peabody 
College. 
SCHWARZ, JosEPH (1968) .................................. Professor of Art 
and Director of Graduate Studies, School of the Arts 
B.F.A., Ohio Wesleyan University; M.F.A., University 
of Illinois; Ph.D., Ohio State University. 
ScoTT, VIRGINIA P. (1968) .......................... Associate Professor 
of Dramatic Arts 
B.A., M.F.A., Ph.D., University of Iowa. 
TENNANT, DONALD B. (1952) .... Professor of Music Education 
B.S., Ohio State University; M.M., University of Michi-
gan; Ph.D., University of Iowa. 
ARRINGTON, DALE E. (1969) ........................ Assistant Professor 
of Chemistry 
B. S., University of Washington; Ph.D., University of 
Kansas. 
BAILEY, KENT G. (1968) .... Assistant Professor of Psychology 
B.A., Emory and Henry College; M.S., Richmond Pro-
fessional Institute; Ph.D., West Virginia University. 
BASS, ROBERT G. (1962) .... Associate Professor of Chemistry 
B.S., Virginia Polytechnic Institute; Ph.D., University 
of Virginia. 
BROPHY, ALFRED A. (1959-1961) (1968) .... Associate Professor 
of Psychology 
A.B., Harvard College; A.M., Ph.D., Columbia Uni-
versity. 
BROWN, I. DOUGLASS (1966) ................ Professor of Sociology 
A.B., Butler University; M.A., University of Wisconsin; 
Ed.D., Indiana University. 
BUTLER, JOEL R. (1968) ................. ..... Professor of Psychology 
A.A., College of San Mateo; B.A., M.S., San Francisco 
State College; Ph.D., Louisiana State University. 
DIANA, LEWIS (1968) ............... ............. Professor of Sociology 
and Chairman, Department of Sociology 
and Anthropology 
A.B., Harvard University ; M.A., Ph.D., University of 
Pittsburgh. 
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ETKIN, MICHAEL W . (1969) ············-----------· Assistant Professor 
of Psychology 
B.S., New York University; M.S., Ph.D., Rutgers Uni-
versity. 
FAULS, JOHN T. (1966) ____ Associate Professor of Psychology 
B.A., Harvard University; Ph.D., Florida State Uni-
versity. 
GIBBY, ROBERT G., JR. (1965) -------------- --- --· Assistant Professor 
of Psychology 
B.A., University of Richmond; M.A., Ph.D., Catholic 
University of America. 
GRANT, GEORGE C. (1969) .... Assistant Professor of Chemistry 
B.A., Lehigh University; Ph.D., Rensselaer Polytechnic 
Institute. 
GROMAN, WILLIAM D. (1965) -·-····--·--···--- Associate Professor 
of Psychology 
B.A., M.S., University of Miami; Ph.D., Duke University. 
HARTNETT, JOHN J. (1968) ------------------- ----- Assistant Professor 
of Psychology 
B.A., University of Vermont; M.A., North Carolina 
State; Ph.D., Wayne State University. 
HAWKES, GLENN R. (1968) -·-····-·-·-···- Professor of Psychology 
B.A., M.A., Ph.D., University of Virginia. 
HORNBUCKLE, PHYLLIS A. (1968) ·····---- ----- Assistant Professor 
of Psychology 
B.A., Pfeiffer College; M.A., College of William and 
Mary; Ph.D., Emory University. 
KAPP, MARY E. (1940, 1946) -···-·-·-·-·-·-· Professor of Chemistry 
and Chairman, Department of Chemistry 
A.B., University of North Carolina; M.A., Duke Uni-
versity; Ph.D., University of North Carolina. 
KNIPE, EDWARD E . (1969) .... Assistant Professor of Sociology 
and Director of Graduate Program, 
Department of Sociology 
B.A., M.A., University of Arizona; Ph.D., University of 
Kentucky. 
LEFELHocz, JOH N F . (1967) --- -------- -----------·- Assistant Professor 
of Chemistry 
B.S., Ph.D., University of Notre Dame. 
MORLINO, Vrro J. (1967) .... Assistant Professor of Chemistry 
B.S., Fordham University; M.Ed., College of William and 
Mary; Ph.D., University of Virginia. 
MURPHY, BERNARD (1969) .... Assistant Professor of Sociology 
B.A., St. Mary's University; M.S., Boston University; 
Ph.D., Wayne State University. 
NOBLIN, CHARLES D. (1969) ______________ Professor of Psychology 
B.A., Mississippi; M.S., Virginia Commonwealth Uni-
versity; Ph.D., Louisiana State University. 
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OTTENBRITE, RAPHAEL M. (1967) ................ Assistant Professor 
of Chemistry 
B.S., Assumption University; Ph.D., University of Wind-
sor. 
PEEPLES, EDWARD H., JR. (1968) .... . ... Assistant Professor 
of Sociology and Preventive Medicine 
B.S., Richmond P1ofessional Institute; M.A ., University 
of Pennsylvania; Ph.D., University of K entucky. 
RAY, WILLIAM S. (1970) .. 
B.A., Bridgewater College; 
Maryland. 
Professor of Psychology 
M.A., Ph.D., University of 
REHIN, GEORGE F. (1969) ....... Visiting Professor of Sociology 
A.B., Yale University; M.A., London School of Economics. 
SINGH, B. KRISHNA (1969) .. .. Assistant Professor of Sociology 
B.Sc. (ag.), University of Gorakhpur ; M.Sc. (ag.), 
University of Bhagalpur; M.S., University of Guelph; 
Ph.D., University of Kentucky. 
STUMP, BILLY L. (1966) .... Associate Professor of Chemistry 
B.S., Carson-Newman College; Ph.D.. University of 
Tennessee. 
THOMAS. CHARLES W. (1969) ........... Assistant Professor 
of Sociology 
B.S., McMurray College; M.A., University of Kentucky. 
THOMAS . EDWIN R. (1950) .... .. Professor of Psychology 
and Chairman, Department of Psychology 
B.A., University of Richmond; M.S., North Carolina 
State; Ph.D., Syracuse University. 
TIPTON, ROBERT M. (1965) .... ...................... Assistant Professor 
of P sychology 
B.S., M.S. , Master's Certificate in Rehabilitation Coun-
seling, Virginia Commonwealth University ; Ph.D., Uni-
versity of Missouri. 
BUSHWAY, COLLIN (1969) ... Associate Professor of Business 
M.B.A., University of Chicago; D.B.A., George Wash-
ington University. 
FERGUSON, BOBBY R. (1964) ...................... Assistant Professor 
of Distributive Education 
B.A., Roanoke College; M.S., Virginia Polytechnic In-
stitute . 
FREASIER , BARNEY R., JR. (1967) .............. Assistant Professor 
of Accounting 
B.S., University of Richmond; M.S., Richmond Profes-
sional Institute. 
GERVIN, SPENCER R. (1968) ................. ....... Associate Professor 
of Economics 
B.S., East Tennessee University; A.M., Ph.D., Duke Uni-
versity. 
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HAAS, FREDERICK C. ( 1969) ____ Associate Professor of Business 
B.B.A., Hofstra College; M.B.A., M.A., Hofstra College; 
Ph.D., University of Florida. 
HALL, A. LEE ( 1954, 1963) ___ _ Assistant Professor of Business 
B.S., M.S., Virginia Polytechnic Institute. 
HALL, J . CURTIS (1962) -------------------------- Professor of Business 
and Dean, School of Business 
A.B., Duke University; M.S., Virginia Polytechnic In-
stitute; Ed.D., Columbia University. 
HAYMES, HARMON H . (1968) ____________ Professor of Economics 
B.A., Lynchburg College; M.A., Ph.D., University of 
Virginia. 
HUNT, EUGENE G. (1968) ·-·- Associate Professor of Business 
B.S., M.S., Richmond Professional Institute; Ed.D., Uni-
versity of Maryland. 
JENNINGS, GEORGE W. ( 1966) -------------------- Associate Professor 
of Economics 
A.B. , Emory University; M.A., University of Georgia; 
Ph.D., University of Virginia. 
JOHNSTON, RussELL A. (1956) --- ---- ---------- - Associate Professor 
of Business 
B.S., M.S., Richmond Professional Institute; Ed.D., Uni-
versity of Kentucky. 
KACYRA, ANWAR N . (1969) ____ Assistant Professor of Business 
B.S., Tennessee Wesleyan College; M.A., Atlanta Uni-
versity; Ph.D., Catholic University. 
LAMBERT, JoHN D. (1955) ____ Associate Professor of Business 
B. S., Richmond Professional Institute; M.S., Virginia 
Polytechnic Institute. 
LEE, DOROTHY E. (1960) _____ _ Associate Professor of Business 
B.S., M.S., Albany State University; Ph.D., New York 
University. 
ROACH, J . KENNETH (1961) -- ----- ------·--- --- Professor of Business 
and Director of Graduate Studies in Business 
A.B., Duke University; M.A., Columbia University; 
Ed.D., New York University. 
SELLMAN, RICHARD A. (1968) --- ---------------- - Assistant Professor 
of Business 
B.B.A., City College of New York; M.B.A., Columbia 
University; M.B.A., Boston University; Ph.D., Ameri-
can University. 
SNELLINGS, ELEANOR (1968) --- ------------ -- ----- Associate Professor 
of Economics 
A.B., M.A., University of North Carolina; Ph.D., Duke 
University. 
THORNTON, JACK E. (1969) ____ Associate Professor of Business 
B.S., M.S., Ph.D., University of North Carolina. 
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TucKER, WooDIE L. (1957) ... . Associate Professor of Business 
B.S., University of Virginia; M.Ed., Ph.D., University 
of Pittsburgh. 
WILLIS, H. DAVID (1956) ........ Associate Professor of Business 
B.S., University of West Virginia; M.Ed., Virginia Poly-
technic Institute. 
COLVIN, CRAIG R. (1969) ................. ...... ..... Assistant Professor 
of Rehabilitation Counseling 
B.A., Florida State University; M.Ed., University of 
North Carolina, Chapel Hill. 
CULL, JOHN G., JR. (1966) ...... ......... .... ...... . Associate Professor 
of Rehabilitation Counseling 
B.S., M.Ed., Texas A. and M. University; Ph.D., Texas 
Technological College. 
HARDY, RICHARD (1968) ........... .. ....... .. ...... ... . Associate Professor 
of Rehabilitation Counseling 
B.S., Virginia Polytechnic Institute; M.S., Richmond 
Professional Institute; Ed.D., University of Maryland. 
HUTCHINSON, JoHN D., IV (1967) .. .. ....... . Assistant Professor 
of Rehabilitation Counseling 
B.S., Virginia Polytechnic Institute; M.S., Richmond 
Professional Institute. 
JARRELL, GEORGE R. (1969) ......... .... ..... ... ... Associate Professor 
of Rehabilitation Counseling 
B.S .E., University of Florida; M.R.C., University of 
Florida; Ph.D., University of South Carolina. 
WALLACE, JOHN (1968) .. ........... ........ .. ... ... ... Assistant Professor 
of Rehabilitation Counseling 
A.B., Lenoir Rhyne; M.S., Richmond Professional In-
stitute. 
WRIGHT, KEITH C. (1957) ............ Professor of Rehabilitation 
Counseling 
A.B., M.A., Marshall College. 
ARNOTE, THELMA (1969) .... Assistant Professor of Education 
B.S., M.A., George Peabody College; Ph.D., University 
of North Carolina at Greensboro. 
BALL, HOWARD G . (1969) .... Assistant Professor of Education 
B.B.A., M.S., University of Wisconsin. 
BEALE, ANDREW V. (1969) .. .. Assistant Professor of Education 
B.A., M.S., University of North Carolina; Ed.D., Uni-
versity of Virginia. 
BRIGGS, FRANCES M. (1966) ... . Professor of English/Education 
A.B. , Duke University; M.A. , George Peabody College; 
Ph.D., University of North Carolina. 
BROWN, KAY B. (1960) ........ Assistant Professor of Education 
B.S., M.S., Richmond Professional Institute. 
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ELY, VIVIEN KING (1962) .... Associate Professor of Education 
B.S., East Tennessee State College; M.S., Richmond Pro-
fessional Institute. 
FALLEN, NANCY H. (1967) .... Assistant Professor of Education 
B.S., Mary Washington College; M.Ed., College of Wil-
liam and Mary. 
FLEMING, ROBERT S. (1968) ......... ....... Professor of Education 
AB., East Carolina; M.A., George P eabody; Ed.D., New 
York University. 
FULBRIGHT, EVELYN R. (1968) .... .......... Professor of Education 
and Chairman, Department of Elementary Education 
AB., M.A., Marshall University; Ed.D., Duke University. 
KEESEE, CURTIS G., JR. (1957) ... ............... Assistant Professor 
of Education and Chairman of Counselor Education 
B.S., American University; , S.T.B., Westminster Theo-
logical Seminary; M.Ed., University of Virginia; Ed.D., 
University of Virginia. 
LEWIS, CLAYTON D. (1967) .... Assistant Professor of Education 
B.S., Eastern Michigan University; M.A., University of 
Michigan. 
McCARTHA, ALICE P. (1969) ...................... Associate Professor 
of Education 
B .Ed., Illinois State University ; M.A., University of Illi-
nois; Ed.D., University of Florida. 
McLEOD, ALAN M . (1969) .... Assistant Professor of Education 
B.A., Washington and Lee University; M.Ed. , Ed.D., 
University of Virginia. 
MOTLEY, HESTER C. (1968) .... Assistant Professor of Education 
AB., M.Ed., William and Mary; Ph.D., American Uni-
versity. 
NESBITT, MARION (1967) ................... ... Professor of Education 
B.S., M.A., Ed.D., Teachers College, Columbia University. 
SPARKS, HOWARD L. (1966) ............. .. . Professor of Education 
and Chairman of Special Education 
AB., College of William and Mary (Norfolk); M.A., 
Ed.D., Teachers College, Columbia University. 
SWYERS, WILLIAM R. (1969) .................. .. Associate Professor 
of Education 
B.M.Ed., Murray State University of Kentucky ; M.S., 
University of Notre Dame ; Ed.D., University of Georgia. 
TARTAR, MARTIN (1969) ........ Assistant Professor of Education 
B.S., Virginia Polytechnic Institute; M.Ed., Ed.D., Uni-
versity of Virginia. 
VACCA, RICHARD S. (1967) .. .. Assistant Professor of Education 
Assistant Dean, School of Education 
A.B., Lafayette College (Pennsylvania); M.S., State 
University of New York at Oneonta; Ed.D., Duke Uni-
versity. 
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WELCH, RIZPAH L. (1967) .... Associate Professor of Education 
B.S., Elizabeth City (N.C.) Teachers College; M.S., Ed.D., 
Indiana University. 
GRoss, DELLVINA M. (1968) ........................ Assistant Professor 
of Occupational Therapy 
B.A., College of Saint Catherines; M.A., West Michigan 
University. 
JIRGAL, DOROTHY E. (1969) ........................ Assistant Professor 
of Occupational Therapy 
B.A., Scrips College; M.A., Stanford University. 
KooIMAN, CORNELIUS A. (1961) .............. Associate Professor 
and Director, School of Occupational Therapy 
O.T.R., B.S., University of Minnesota; M.A., University 
of Southern California. 
ROMEO, THOMAS D. (1969) ........................ Assistant Professor 
of Occupational Therapy 
B.S., Southern Connecticut State College; M.Ed., North-
eastern University. 
WOLFE, ELEANOR V. (1957) ........................ Assistant Professor 
of Occupational Therapy 
B.S., Woman's College, University of North Carolina; 
M.A. , Texas Woman's University; Certificate in Occu-
pational Therapy, Richmond Professional Institute. 
BARBER, ALICE L . (1964) .... Associate Professor of Social Work 
B.A., Southeastern Louisiana College; M.S.W., Tulane 
University. 
BARNES, PAULINE E. (1966) ...... ... ............... Assistant Professor 
of Social Wark 
B.A., Longwood College; M.S.W., University of North 
Carolina. 
CARPENTER, EDWARD M. (1969) ................ Associate Professor 
of Social Work 
B.A., San Francisco State College; M.S.W., D.S.W., Uni-
versity of California. 
*CLEARFIELD, SIDNEY (1967) ...................... Assistant Professor 
of Social Work 
B.A., Temple University; M.S.W., University of Penn-
sylvania. 
DAHLKE, H . OTTO (1966) ................ Professor of Social Work 
B.A., M.A., University of Illinois; Ph.D., University of 
Wisconsin; 3rd Year Certificate in Social Work, Uni-
versity of Pennsylvania. 
DELL, WILLIE J. (1969) .... Assistant Professor of Social Work 
B.A., St. Augustine's College; M.S.S.W., Richmond Pro-
fessional Institute. 
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FOLEY, MARGARET (1969) .... Assistant Professor of Social Work 
B.A., Mary Washington College; M.S.S.W., Richmond 
Professional Institute. 
FRANKLIN, McDONALD (1969) 
B.S., St. Paul's College; 
sional Institute. 
.................... Assistant Professor 
of Social Work 
M.S.S.W., Richmond Profes-
GoLD, HILDA (1958) ....... Assistant Professor of Social Work 
B.A., Douglass College; Diploma, New York School of 
Social Work. 
HARRIS, GRACE E. (1967) .... Assistant Professor of Social Work 
B.S., Hampton Institute; M.S.S.W., Richmond Profes-
sional Institute. 
ITZKOVITZ, CHARLES (1969) ... ...... .. ....... .... Assistant Professor 
B.A., Brandeis University; M.S.W ., Rutgers University. 
JOHNSON, Lucrn JENKINS (191)7) ........... ... Assistant Professor 
of Social Work and Assistant Director 
of Works hops and Institutes 
A.B., Wake Forest College; M .S.W., Tulane University. 
JONES, JEAN B. (1964) ... Assistant Professor of Social Work 
and Director of Admissions, School of Social Work 
A.B., Oberlin College; M.S.S.A., Western Reserve Uni-
versity. 
KALIF, GEORGE T. (1943) ....... ........ Professor of Social Work 
and Director 'of Workshops and Institutes 
B.A., M.A., M.S.W., Tulane University; Ph.D., Harvard 
University. 
LANE, LIONEL C. (1966) .... Associate Professor of Social Work 
B.A., Long Island University; M.S. in Education, College 
of the City of New York; M.S., New York School of 
Social Work; D.S.W., University of Pennsylvania School 
of Social Work. 
LODGE, RICHARD (1965) .......... ......... . Professor of Social Work 
and Dean, School of Social Work 
B.A., Carnegie Institute of Technology; M.S.W., Univer-
sity of Pittsburgh School of Social Work; D.S.W., Uni-
versity of Pennsylvania School of Social Work. 
MONTAGUE, ANNE M. (1963, 1969) ..... ..... .. Assistant Professor 
of Social Work 
A.B., Meredith College; M.S.S.W., Richmond Professional 
Institute. 
OSTROW, ELLEN K. (1964) ........... ... .. Assistant Professor 
of Social Work 
B.S., University of Pittsburgh ; M.S., Smith College. 
ROTHENBERG, ELAINE (1960) ..... . Professor of Social Work 
and Associate Dean, School of Social Work 
A.B., Queens College; M.S.S., Smith College of Social 
Work. 
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"RussELL, DoJELO C. (1965) ...... .............. Assistant Professor 
of Social Wark 
B.A., University of Arkansas; M.S.W., Tulane University 
School of Social Work. 
ScHRIEBERG, CHARLOTTE (1965) ...... ... .. .. ..... Assistant Professor 
of Social Work 
B.S., Westhampton College ; M.S.S.W., R ichmond Pro-
fessional Institute. 
SCHUBERT, MARGARET (1968) .......... .. Professor of S ocial Work 
A.B., University of California; A.M., Ph.D., University 
of Chicago. 
ScoTcH, C. BERNARD (1968) ...... .... .... .......... Associate Professor 
of Social Work 
B.A., Boston University ; M.S.W., University of Pitts-
burgh ; Ph.D., Brandeis University. 
SEGAL, FLORENCE Z. (1968) ......... .. ............. Assistant Professor 
of Social Wark 
B.A., Queens College; M.A., University of Chicago. 
TROPP, EMANUEL (1966) .... Associate Professor of Social Wark 
B.S.S., College of the City of New York; M.S.S.W., 
Columbia University School of Social Work. 
*On leave 1969-70. 
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The Health Sciences Division 
of 
Virginia Commonwealth University 
offers graduate studies leading to a master of science 
or doctor of philosophy degree in: 
Anatomy 
Biochemistry 
Biology and Genetics 
Biometry 
. 
Biophysics 
Chemistry and Pharmaceutical 
Chemistry 
Dental Research 
Legal Medicine 
Maternal-Child Health Nursing 
Medical-Surgical Nursing 
Medical Technology 
Microbiology 
Pathology 
Pharmacology 
Pharmacy 
Physical Therapy 
Physiology 
Psychiatric Nursing 
Public Health Nursing 
For information on these courses, write: Dean, School 
of Graduate Studies, Virginia Commonwealth Univer-
sity, Medical Co11ege of Virginia, Health Sciences 
Center, Richmond, Virginia 23219. 
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1970-71 ACADEMIC CALENDAR 
SEPTEMBER 
M T w T s 
1 2 3 
" 
5 
6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 2" 25 26 
27 28 29 30 
8 
G9neral faculty 
Meeting, 10:30 o .m. 
Faculty Advicen' 
Meeting, 2 :00 p .m. 
8, 9 
Registration for students 
toking only evening 
classes 
8-12 
Orientation for all 
r119w students 
9 
Advising sessions for 
new students 
10 
Registration for degree 
se.kina students 
11 
Registration for 
special students 
14 
Classes began at 
8 :00 o . m. 
14-16 
Add/drop and late 
registration for 
day studtltnts 
14-19 
Add/ drop and late 
1"99istrotion for 
evening students 
21 
Opening Con.,ocotlon 
at 10:00 o.m. 
OCTOBER 
s M w T • s 1 2 3 
4 5 6 7 8 9 10 
11 12 13 u 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 JO 31 
25 26 27 28 29 JO 31 
23-24 
Homecoming 
27 
Convocation crt 
10:00 a .m. 
NOVEMBER 
s M T w T • s 1 2 3 
" 
5 6 7 
8 9 10 11 12 13 14 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 
1 
Last day for fall degree 
candidates to file 
application 
7 
Last day to drop a 
course with a 
grade of W 
11 
Mid-semester grades 
due in hglstrar's 
Office by 9 :00 o .m. 
21 
Thanksgiving holiday 
begins at 12 noon for 
evening closSM 
25 
Thanksgiving holiday 
begins at 1100 p.m. 
for day classes 
30 
Thanksgiving hollday 
ends at 8100 a .m. 
30-Dec. 10 
Acodemlc advising for 
advance registration 
DECEMBER 
s M T w T f s 
1 2 3 4 5 
6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31 
1 
lost day to submit an 
application for od· 
mission or readmission 
for the spring semester 
1 
last day for spring 
degree candidates to 
file application 
5 
last day to drop o 
course with grade 
of Wf or WP 
8, 9, 10 
Advance registration 
for spring semester 
18 
final date for oral 
defense of graduate 
thesis for January 
completion of degree 
19 
Christmas vacations 
begins a t 12 noon 
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JANUARY 
M w T • s 1 2 
3 4 5 6 8 9 
10 11 12 13 u 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 JO 
31 
4 
Christmas vacation 
ends a t 8:00 a . m. 
9 
Classes end for fall 
semester at 12 noon 
11-20 
Final examinations 
for fall semester 
13-21 
Submitting of final 
grade reports to 
the Registrar 
25, 26, 27 
Registration for 
st udenh taking only 
evening classes 
27 
Orientation for new 
students for spring 
semester 
28 
Registration for 
degree ,..king 
students 
29 
Reg htrotlon for 
special students 
FEBRUAR' 
s M T w 1 
1 2 3 
7 8 9 10 1· 
14 15 16 17 11 
21 22 23 2" 2; 
28 
1 
Classes begin 
a t 8 :00 a .m. 
1-3 
Add/ drop and I 
registration for 
day students 
1-6 
Add/ drop and l 
registration for 
evening students 
17 
Convocat ion a t 
10100 o.m. 
MARCH 
r w T f s 
2 . 4 5 6 
9 10 11 12 13 
6 17 18 19 20 
3 24 25 26 27 
0 31 
to drop 
with o 
w 
1ter grades 
egistrar's 
• 9 :00 a.m. 
::u;ation 
t 12 noon 
APRIL 
M w T f s 
1 2 3 
4 5 6 7 8 9 10 
11 12 13 u 15 
18 19 20 21 22 
25 26 27 28 29 
5 
Spring vacation 
ends at 8 :00 o . m. 
19-29 
16 17 
23 24 
30 
Academic advising for 
advance r8gistration 
22 
Convocation at 
10:00 a . m. 
27-29 
Advance registration 
for fall semester 
MAY 
s M T w T f s 
1 
2 3 4 5 6 7 8 
9 10 11 12 13 u 15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 31 
1 
Lost day to submit an 
application for ad-
mission or readmission 
for the summer session 
1 
Last day to drop a 
course with grade 
of Wf or WP 
14-15 
Parents' Weedend 
22 
Clones end for 
spring semester 
24-June 2 
Final examinations 
for spring semester 
26-June 3 
Submitting of final 
grade reports to 
the registrar 
28 
final date for oral 
defense of graduate 
thesis for June 
graduation 
JUNE 
s M T w T f s 
1 2 3 4 5 
6 7 8 9 10 11 12 
13 u 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 
6 
Commencement 
9, 10 
Registration for 
summer session 
12 
Twelve-week Saturday 
classes begin 
14 
Classes begin for 
6-week and 9-week 
sessions 
113 
JULY 
M w T f s 
1 2 3 
4 5 6 7 8 9 10 
11 12 13 u 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 31 
15 
Lost day to submit on 
application for ad-
mission or readmission 
for the fall semester 
15 
last day for summer 
degree candidates to 
file application In 
registra r's office 
23 
End o f 6-week session 
23 
hgistration for 
3-week. a nd 5-week 
sessions 
26 
Classes begin for 
3-week a nd 5-week 
sessions 
30 
Final date for oral 
defense o f graduate 
thlasis for August 
completion of degree 
AUGUST 
s M T w T f s 
1 2 3 4 5 6 7 
8 9 10 11 12 13 u 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31 
13 
End of 3-wffk and 
9 -week sessions 
27 
End of 5-week seuion 
28 
End of 12-week 
Saturday cla sses 
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Key to the 
Academic Center 
1. Mosque 
2. Art Claurooms-913 Floyd Avenue 
3. To ClassroomS-floyd Avenue and Morris Street 
4. James Branch Cabell library 
5. Science Buildin&-816 Park Avenue 
6. Physical Plant-824 Park Avenue 
7. Chalkley House-128 Park Avenue 
8. Hibbs Buildina: and Cafeteri~900 Park Avenue 
9. Office Building-912 Park Avenue 
10. Art Classrooms-914 Park Avenue 
11. & 12. School of Education-918·920 Park Avenue 
13. Art Classrooms-924 Park Avenue 
14. History & Political Science-926 Park Avenue 
15. Dormitory-928 Park Avenue 
16. Faculty Office-930 Part AYOnue 
17. Temple-Gasli&ltt Theatre and Cafeteria 
18. Communication Arts and Theatre Building 
19. Libmy 
20. Art Buildin1 
21. Marearet L. Johnson Hall--801 West Franklin 
22. Gymnasium Buildin& and Classrooms-817-819 West Franklin 
23. Rilter·Hickok-821 West Franklin 
24. Arts and Crafts 
25. Founders' Hall---827 West Franklin 
26. Administration Buildin(, Academic Center-901 West Franklin 
27. Anderson House-913 West Franklin 
28. Offices, School of Art-915 West Franklin 
29. l 30. School of Musio-911-919 West Franklin 
31. & 32. Scherer Hall-923 West Franklin 
33. Ralei(h Buildin( 
34. Rhoads Hall-710-716 West Franklin 
35. School of Business and Faculty Offices-800 West Franklin 
36. Dormitory-806 West Franklin 
37. Dormitory-808 West Franklin 
38. Office.._,10 West Franklin 
39. Classroom Buildin&:-812 West Franklin 
40. School of Business-820 West Franklin 
41. Offices-826 West Franklin 
42. VCU Administrative Offices-910 West Franklin 
43. Student Center-916 West Franklin 
44. VCU Police Oepartment-918 West Franklin 
45. Admissions Office-920 West Franklin 
46. Meredith House-1014 West Franklin 
47. Sculpture Studio 
48. Lafayette Hall-312 North Shafer 
49. Physical Plant Warehouse-& S. linden 
50. School of Business Site 
I j Parking Are.as 
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